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8:30~10:30

BERI—T1R3—SEOHBHEE

EREO—T+—%T&%H%Ms. Christina Schiesari ~2F 52 E ., Z2REICRIT %
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ERLE-ERMBEOERICOVWTHHEENGHRBAL. ABEZREELT. KK
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SEOHEIL. KEFEIZH T HERMINEDHFELLL HRETOEZLD2
DITDVT, INFETULICHEANF-RELLG>TWS, EFRMICITRIFFERI—T«
F—RCKEBRRRETo-RATHY . BB IHRRIEEREL-ATH S,

BEEO—FT14%—%®D Ms. Christina Schiesari [&. ZHED AV ANSIE2—THbHE
HIZ, REBFVYUNRIZEVWTHE2EIQERZHL. F-R2URNEOL-OICELRREICE
FZLTEY.SBIZED VT LI —LLTFETELTWLAELS EEICNTIIILIEAT
otz Tl SHKEBLALGHEKRTHY . ZTHONLENEKTEHR LA RBREFIRBLTES
Z.RA ®YHY—FF7RIZRAM—2a 0 ZBETIDIFEEICERERLE T4 ANV awn
TEREEZTWS, BEDEREODAVIEL—TIE, TE5[EHETLEETHY . I
DEHGAFH AL -EEEELETENTELAVA., SERDLSICRHMRLLI—T1+—4%
LBZTIETLEILRE T TETENTELIEN S, REALUBOHETEERI—T 43
— A THREFZEEZD,

PHERE - SRRSOV TIL. SAEREVSEERDICLLFIHATH>zIZHE
Hod  MEBNAFELELNSMEL. ELVEEHIHRBICSMTELEEZ TS, £
EFBLOOLENYDLEVRY . ACHBEBOBE LT ANy av T R IEHHTITHL,
BREBECHABESZERICHEN DTFHICEL, COBREASEEDISBETRAS
NMESGDESH ML, DEEL TN TN DB E DT T, COTHERERIARISHD
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EFEFEOMEL
BEEYPEISEOREBLLTET VAN, SEEORMEELMENSTHE
RBEEFEBATOVED, 22EMEORVEFFEZHAAN . KEFETO T ROV
AVHKYBERICHEDSES. KEDOEBZEZICEATEN\VITYITNRELERD, KB
F—HEDEICHDIERONEDT, CCITIFFHELL T THKKRELELTESIDLAZA
NIE=WETAHTHD, CNICDODVTIFEHBRTLERN —HLILCAHTH S,
BRIDTHRA A
SHEEIL Extension [Z&YFTRTOIA—TAR—FET2 TV =A, BIEFY
HMOEBEDA—T 4R —bWN =KD ITHLLVERL T, HI XL Extension & Office of
Research (ZAIfH#TH 516, 123 1—%{K¥ET S & Extension IEPP @ Director A
5 Extension @ Director [Z5EAY{TZ . Extension @ Director A% Office of Research
Director IZEEZL T, Fhh S Office of Research DEEFFIBLUED T ELZAET H&0
SHIZIEY . HABELRINETERNDEFHEET AL DM otz ChEBER . BRIICKFEEL
THET H8BICEZBL TH L= LT, T Extension G EZBL TeHiliZEHHEL
SENEMOF2ESIZES, ZO=HIZIE, ECITAMZELIZITINENS &R, D ELKE
FHERIR D14 ARTETIZIXEEL=WEZATH D,
EFREHEETHIT=HOIX
NFETDAFEA—ZRAEL TRV TAT7ORTITHh TV A, DR
TIIMEFAOEFMERDPIT TR THIZEN ZNFHEEDAUFEL—TIEZDIHT
HEREREEONLENIENENS-KSIIZEZTINVD, TESFEITEDIZTRAUIER
UERMBEFEEL TN =W L TRIEW IS ED ., 122 1 —0F O fiEiERE
[SIECTHEZXILWO BFAICBBAIENGYDORIGZEL T EITEE5R T ELDS
HEDDLDTIEEEZ TN,
WESRUHHERE RS DERLE
MEZITOVTIK, BREADNIEEINENSELDTIELL, HHREBEOHMNE
BIN-BRT—RICEZLTFILDOTHS, COH KEFEMI 2y ALIADHRE
EERE TN D1y AROHHERS - FARSOEENIFELNEE RS, B<FLHN
X, ZOROFELE QAR ARLEN ., PCDA 1 IILD1D1DDINSURAMNKLIES
DTIEEEZ D,
HMETIERICTHHONDIX
AT, FMICAD LA HLGHMBENRTELTCLSDTERZT LD
DNELVWELVWODERLH T, ChE IR B AZRBEITEFICSMUTULT ULV =ICH
MhHoT | ELSETHERBELCHBICOVTHORE IZITARLTIAM o=,
HMENRAB S THOUWEEFYDORIICTEDLNTLESIEMNDELLDEEZA T
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%, SFERFERREICROFEBEOLRBICOVTHERLTEL IS LV SDEEHFE LA,
EEFELURFIINZRAELANIVIHEKRL., BHEDHEIRE M SFHERBIZ DL THHY,
THEALKISREITOVWTEASMREE LT IXRETILENELHLEEDND,

Y ol i

K EFHEL DL YLEIZ, UC Davis Extension D B E TAREHHE £ D #:D
SRBREXBREEEELNT=IZ0V =, 2O T, IEPP Director Téh5 Dr. Wiliamson K
o, HEEIZH T HRESVDETEELRIC TTHEENVAALERELTETUINZD
T. COHHEEELT Extension B3R ENZL, F-ChFETHEOEM-TEED
ANEFT-LBRRDNTEDOTEEICEDICTH T2, SEILRIIEIS VSO TAIT S L%
SHLITOTCVERWN, ATOYSLERLT BE=ODTATT7HNHo=5EZ TIELLY, 1&
DEERHT-, KXEBHEIL UC Davis Extension DTAT S LEREFERICHARETA
ALTEBELTEY. TR THBEWAR—ITHEHEEIZLGYSIEHELEZEZ TV DT, ZOH
EEEAMRZEEL-AIELTIE., SHEFTLERIZHY N -LEBDTHOT-,

SEOTHERM T LEME KEBDOKFELEISWLBWMWIL—230yT%
MR TERIEL. COFHEDI DDORRTHAHALEEZEA TS, KFEELREE. COYL—Y
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WHHETEZE->TL > TELANIEEEZ S,
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KEFHED FRTOBFAEETIENITLET. ECETTELIDOMMIDLET
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FTCULICERLGAXEMEEERE T HENTE-EEZTLVS, Customized Program
RENSAVAELA—DRAEBET. FHEEEEIC DLV TIEL. Dr. Janis Williamson. Ms.
Christina Schiesari. JEZE R O EFEEIC DLV TIE Mr. Gregory Zebouni, Ms. Cai
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1. B

KEDOHAEEFHR—ITEIEHFBEDEELZFDIXY)T/NA, AMBEREFIZD
WTWebSAEPETILIH#THEICEY. KREQOSEDOHAERB AR D HAELIZE
A9 5ZLEFEHMELTLVS,

2. Fhffisk. BIEE
21, HREDORE
RA DERBFEMT H1-OIZ. EHED RANRLABRDEBEITILEREL
f=o RHHEDI—T 44—k %&1T>f= UC Davis Extension IEPP @ Director T#% Dr.
Janis S. Williamson [CA&#4%{&3EL . $58 UC Davis Extension (LN 2 E H Bl D #A 1)
[ZEWTYH—FFRIZAMN—230%FT7T2oTLVS RASKICA U AE 1 —%1TH5EMNTE
=, F1=. Office of Sponsored Programs (L\4>1 5 A ER BT Pre-Award Z175#8#) DF
N7 —53 3y T2 MUT=RE . Post-Award (IR B#MITHIZRLER) ICEAT AL —
=705 LEEELTNS RADAEBNWIZE RITAU2E1—FTOBM%ETR
TEMTET,
AMBEHRIZEAL TI&. UC Davis Extension, Human Resources @ Director T
% Ms. Debra Irish i, KE2{AR U Extension [CHITHEHBEDEMMEB EDT=6%H
DRL—=25FAG S LIZDNTOFRBAEITO T E L =,

22. A2 REa1—

SHEHIFEIFRLANLTIEGL VY —FFREIZRN—230 %2 XA 5B B0 RA
ERRETHIET, KYRRBITEW Y —FFRIZRAMN —2aV DBREIBIET HLLE
Lfzo 123E 2—%1727= UC Davis DB IIUT D58 THS.

1. Brad Tuana(Financial Analyst, UC Davis Extension)

11T KU —27 gy X HEKOHFEO RAICK L TAR U —0 /L — L e EOZH 21T
S0 HFOV Y —F T FI=A ML —2 g VOWNWTCERLZV T A0 EIN
HHDOT, AIZ1EIOR—=ZATITHOILTWAZEH>THD,
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Charlene (Contracts & Analyst, UC Davis Extension)

Heather (Contracts & Analyst, UC Davis Extension)

Debra Henn(Compliance & Training Team, Extramural Funds Accounting)
Debra Irish (Human Resources Director, UC Davis Extension)

23. AVBEaT7—

AVAEA—ZRAIEEA4L N ToA. I—T4*—2TH5 Dr. Janis
Williamson & U Ms. Christina Schiesari £EEL. CH5DHRADH B FEZL TLV =L
2o IRAR 7 T—FhL—=2451EY RA ADAVAE2—IE, RIAHDTHRAU AV ME
LTIHIGW W20 REDH TIUAE1—F{THo> TS,

24. BEf

UC Davis Extension ® RASE~DAFE 1—(% 2009 & 10 A 26 H(A) 11:
00-12:30, RAR7IT—FrL—=U Y RAAND A AE 2 —(F 2009 £ 10 A 28 B (/K)
17:30-18:15, Human Resource DIEE~ND A A2E 1—(F 2009 & 10 A 29 B (K)11:
00-12:00 [Z1To7=,

25 AVAEL—NAE. HEE

FERBIFIKRELSD T T21EEH D, —2(F. RADEEICEHITIHAETHY. £5
—2DIE.RA DESHEMRETHD-ODAMBERICETIHETHS, AlEE.RA D
EBNB FL—U TR BREROFRA. XY)7NAREEHDICEEEF-T=, BEIC
DWTIE F—=2 5 TR S LDBEPLPERNDAMERICHTEEZAREIZDONT
=V AV

T HERICHOTEELRIZ RA [TOVWTHEMBEEZRYEELD . ThE
ER/IC UC Davis ITEfFLIz, 12 2E 2—HIIZ(E. EEI—T 4R —42®D Ms. Christina
Schiesari T4 ANV avETWEAL, BEREIETHLON GRS DERBAZZIT, £
UC Davis, Human Resources Drh—LR—SEFER LGNSO DERRI A ZREL
T e ZELTC AVAEA—ICET A EBELRONIBEMBEZM L EHICEYFELD.
BEZE#ERLIz, BRIICCNEAVFE 2/ —IZEML. AV FE2—LBDOERRLEN
AL—=XIfThNbd LIz, RE®R. ZRELI-AU2E2—ABET—JEILL. B
FEMBEILIZNE. BEICGLTIVA— b P EEZ AL TERRATZTo
Tz

LUTFIC.EBILITMUEAE 2 —NEREDE. BELE-LDE. BAT-FRICHAR
=1EREMELDD. RET . BE. AVFE1—RABRICDOVTIEEMTELKREZDL
DEEENED. RUYENHNIETRTEBDERETH S,
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3.1. UC Davis [ZBITHJH—FF7RE=ZR—a  (BEKREIE)
UC Davis IZHFB)H—F 7RISR —a BT H=HIZ. FF UC
Davis D) Y —FF7RI=ZRbL—2 30 (TH D BH#EIC DL T, Web SAERUVRIET >
TORNBEHBFATHRET S,

3.1.1. KREHE

UC Davis [&. A THIL=F MDD INETH LY U4 S FIZHI 20km, BT
SUVAADRATYTHLEZRTILRIZH 100km®DEZAIZHIEL., UC Berkeley D&
FEMAEREEBELTRBLTEL NI KRETHS. HERAES FELTIE. college
(2B TITHN TULVS Agricultural and Environmental Science. Biological Sciences.,
Engineering. Letters and Science &. school IZHEWLWTITHNTLYS Education, Law,
Management . Medicine . Veterinary Medicine . the Betty Irene Moore School of
Nursing”®it 10 2FHAHY . BRADLDWLHIP B —F1Z/N\—1T1EH>TNS,
BRI, Full-Time D% 8 #5449 4,000 A. Full-Time OBEE #H4 10,000 A, 8
H£#925,000 A, KERBRER 7,500 A&, FEHEICKRELRFETH DY, Ff-, 2007-08 &
AEEICBVWCTHREESFEEIL 5 18 8610 ARIL. BAANLDXZEN 2 8 1680 AFIL
(The Gordon and Betty Moore Foundation MM 1{ERILEZED) . FEMA—2ILT6
85200 AR ILELGSTHY . CNbBRGEREESI-ARICKYRAGIEETLERIZSY
FooLTNSY,

3.1.2. HEHIE
UC Davis @~y Z'[& Chancellor (&) THY . TD FIZFERZ LT S Provost
& Executive Vice Chancellor, B8 i3, EREE- - E. 24 KPEEEEFN
FhiBHT S Vice Chancellor, IR EFZLICEFNEH 15 Dean, 275 HEAE. F

18 ZDw, RER, BHER, BREFRZPFICES, ZNOOHDE TR THHEICT v
T T RAEIRS5 TS, BlZiX, Veterinary Medicine Tl3 4K 37,
Biological/Agricultural TIX 6 i & 72> T\ % (U.S. News & World Report 2009)

http://grad-schools.usnews.rankingsandreviews.com/best-graduate-schools/top-veterin
arian-schools/rankings

http://colleges.usnews.rankingsandreviews.com/best-colleges/spec-doct-agricultural

19 The Gordon and Betty Moore Foundation 7> @ 1{& KL O& 4422 L Y 2009 4 3
AIZBESEENTZH LW TH D,

20 F—EATOANOHRH 65,000 A TH Y, Part-Time OZIE ) 13,000 A (A%
EDEMBHY) WHZEaEZLE, HDZEL< 1 UCDavis BfRE &5 2 LiZhed, H
WZEETIE, 7 AV A TIEPhD. ZFf> TWD NV WTOEENONDLD, 22 TiX
M C& 9 ANE I NBRATRFES> TV DO T Ph.D.OMEMEN, EDZ & ThHoT,

21 http!//facts.ucdavis.edu/ZZMMD = &, #ilz21X, U.S. News & World Report |2 L 5
2010 SERFT X v VTN KFET 1AL, BRFETH 420 72>TnD,
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- BB R, FHEE. BERXREZTNTNIEET S Vice Provost E0U\5 (KEE
KESH), £1-. Davis & University of California ® 10 $2%F ¥/ 2D 1 2% THY.
NSFXF v N\ REeEFEFERDIMHELT.UC £2KDRTHS President NHEET S
University of California, Office of the President(UCOP) Vv R EE EREHE THS The
Regents of the University of California A& ESN TS (REERESR), TR,
UC £KIZHADDHRALGRID— RBENEREN ., ThoAEXT v /RRAD
Chancellor ZBLTEHERAH. KHMANLHE RN TAEATLK®, UCOP RIZI
Research Administration Office AA%HY . CCTH Y /SR EKIZHANDHREED RS
—OHARSADEAMELTNS,

3.1.3. Research Office
REOHRICEET 59 —E XIEHEBAERIZEH S Research Office EULV5HHHE
TITHN TS, CZICE VY —F PRI R —230% {754 D0 1=} (Sponsored
Programs. Institutional Review Board (IRB) Administration, Research Compliance
and Integrity . Interdisciplinary Research Support) ¢ E %R - BB &EZ TS
InnovationAccess ETHRBEN TS, £ EENLDNEBZETHEEIN. ThoD/FE
XL THEFERICTF/N\ M RX%1T5 External Research Advisory Board £7F 9 %,
LTFICCD52D A=Y TITHhN TWSEHBZMRERT 5.
1. Sponsored Programs
CDAT4RIE BEDHEESEFGEYR—T 5 Pre-Award Z1758ETH
%, REEDFIVIVCRESIREDHRERE, RED-ODEAFHE. RIUKRDIBHE.
FRIRBOZHNBEEETOTL S, CSTIEVHW ST E DAT (Post-Award) B (&
THNTULELDY, $11TE1T5EE (Accounting & Financial services, Extramural Funds
Accounting) & IFEBE B D KSICEFEERE LGN OEELTEEZITO>TLWS. RE
Pre-Award & Post-Award 22040 DHBEDEF AT LERFE I THS,
AA T4 R[& Executive Director D FIZ2DDF—LHHY ., TNENDF—LT
BLETEZM-ARMNREO>TLB(ABREERESR) Y. ThThDOF—LIK

2 ZOodF v 2 /3A L LT UC Berkeley. Irvine, Los Angeles . Merced. Riverside,
San Diego. San Francisco, Santa Barbara, Santa Cruz 3% %, 7=, UCIiI., 1
510 DF ¥ Y NA BEDAT ANk H— 3DT 74V —FafATRT R
U—, A7A NUA R0l 7 Lol Tng,

B DD, HEXX N RICBITDHT FI=A R — a3 VITREREWDITR, KE
EEEE ERIZ, UC Davis il v o R 2ADFRFHEZITY Z L A= L=n, [
YP—=F7 FI=A b=y a VLT, iy AL DOIFREHRFICLY BH—0
P—ERZfTo TNDHDTIIFEERESRENIRL . ZOPHETIEITE Y TIXRV ] & D
[ % Extension 7551} 77,

24 F— I A D College of Agricultural and Environmental Science & College of
Engineering % .7 — 2 B 7% School of Medicine, School of Veterinary Medicine, College
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Proposals ¥t& Awards/Subs BHIZH M THY. Proposals M TIXBRFZEDFIvIN D
ZTDRHFET. Awards/Subs MTIEBAFELORBOEZAFORNIAROAVIEITS
TS, ThEFRIZ, Pre-Award ITHVWNSERB DL —F—0T AT 57— F T4 RAD—
REBETITOIRAFIVILAE N, 2009 F 10 ABRTE. 27 BDRAYITHABNTEY., — S
BEII4BERC2Z LN RATH S, =1L RA LLVSHEMITFALLNT . TR EN DR
2avDTALIE—OIR—Dv—  THIAR FL—F—GEEFEN TS,

UC Davis Tl& 2009 £ 7 AH 5 Sponsored Programs M Kig4 A #ick E AT
Ptz ERLTVWEEBZREL. TOHAEZTEEMIZTSTIL—TE2L5
(Pre-Award Z22(253 (75, ) ELVEDTHAD . CNIEEFBOHELLVOIEKREL\ELD
2. PEHRIZESBBIED-ODRANEETHEH--E5THD, D=0, BEH4
YR—FDIFETL, FELEAKBIZEDYZOEBOEBRLFABE THO/-eM
5. BMADHBIZAVFEA—LIZESH. HFEYVDWEFHZEZ T TOEVEWVLSHRTH-
fz. EBAAMBEZ N3y ALMEBLTLVEN DT, REDFEHAEIEZIhAMDENS
f2ECATHAD,

[Reorganization M1} E]

Reorganization Rill&. ZHLZ 1 ?D college +> school BlIZF—LFEE (518F—L).
HEIZHLTIAD RA D Pre-Award [CBTHLVHD HIEYN MO EBZFEFTO—ELI-Y—E
RETO>TM=z. LML, COFETIE, —EDEHBENVEYD RA DRIZOLMIST=0. 1]
YUAHHRBEEZLELAGTNELGSAVOEEE, #UYOLNEHECEIREDRZINET.
e-mail TOMKEHEFEEREILICTIEENEL TV, IZ T, 5ERID reorganization M
Sponsored Programs DX (FEHSEFEL. RFICEBELEMNLTE(BFZOH. AR
BEED 50% L EBM) M. BERIEZIFEAEELLLEMNIZIEN L, XBDEFLCERIIH
TEHE -RAMSDRFEBDENKREALE>TETLV,

% T reorganization Tl&, 82HofzF—LE2F—LICHHEME. &F—LAIZH
BEORBET BT IN—TERNETITIN—TELEEE. SHICTOFTHEEY 2N
BUGERBNDBEZBAEEICL . CAICKY. . BHBIADRITEIELGEIT—ER FIZEERR
HABEBELGRBEZEOFIVY. FIREROBEMN. RENBELGEELOXERARZHNMELE
DEBEH, B2 D RA IZ&YEFHLEITHhN B I o1=(reorganization B TlE. ZERAEH/T
HEIRFEEDTFVID=HIT, D BHOZHFHEREEB N REILIZSA TV, ) o F—AIZIE
#L< Associate Director BEEE SN . BB ZED Director DERNZTNENITESATEY. &
ZEHEDEMBN TEDLSL ARG LMo, Fz, FifzIThL—F—LLSBA MDY EED RA
PHED=HD Web PrL—=0 T I—ADREET S LT BUL)Y—F 7RI RN —
AVEBRLANILTTES LS. RHIZELT=,

IRB Administration

of Biological Sciences, College of Letters and Science Z 14 L T\ %,
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IRB (Institutional Review Board) Administration [&. UC Davis [CHULNTITH
NBEERARGE N SHEERE DIEF CEAETI-OICHRESN-EHBT. HE LI —
=V RRBEORTFELGEDEHFLE, IBR OELZEZT>TLVS, IBR [EHFEEHD&K
RBOBEER, BREMOIERDOHIZERTHY . HERBFOEFAETIZFONTLNS
MEFIEL TS,

3. Research Compliance and Integrity

Research Compliance and Integrity Tl&. AR MEOCHEDFITICHELTIY
ToATORICET HRGNFICHDDHEE. fL—=U T FETHBTH D, THEHKEL
T, FIEMER. MHEE, EFRREBOER. FHEROERICEIIEEFHRIFOL
HTHb.

4. Interdisciplinary Research Support

Interdisciplinary Research Support(IRS) Tl&. KE DS SN OEHDEEE
F-MNIRMEEEICRETSUDBREEZI—T 12— 548 TH 5. RS (X Director
and Editorial Coordinator, a Budget Analyst, an Editorial Specialist h™>%Y ., BEED
BHRINENDR T V21— ILEE BEEDTFIVIETETI,

5. InnovationAccess

InnovationAccess Tl&. ZRDHMIEAEDFYE. REE. HEFL. EXRBEROD
BRETIERIC. HGERBLEEDRITH=HDY—E XZEEH L TLVS, Technology
Transfer TIEFEBADFF MO EZEADT A2 X% FTL), Business Development Tl& i
FELOHBBRMMREZEOEEZRFBHOBTR. RZ— 7y TREOXEEEFTHo>TL
%

3.1.4. Extramural Funds Accounting

Post-Award [ZEWNTITHN L\ HIPHFEEITERFIL. REHERD Extramural
Funds Accounting IZEBWWTITHhN TS, CCTIEISUMEY, ZEEMARIE Y. FHtE
ZFRLOF—LIZHINTEY, FBR) S —F 7RI —2aVBEFIBLE (T
A7) EbL—=V T HEE (FL—F ) FHPBRESNTVS (RAREERESR) .,
Pre-Award & Post-Award (XX BN EFZITIRA TS O (TRESER) . BEVIIEFELE
A—ILEIZKYBITERRBETVDDEHEITOTLS, %46 Pre-Award & Post-Award
[CHADBEF AT LIEENZNANEIZIRBL TUL A, FHzICHEEZEHL S Closeout F
TOREZFHEEETILHODIF VAT LENEASNDDOHY . BWNVFEHKEIZES
THEEDE VAT LIZANBEDLSES5TH S,

25 BIfEIL Sponsored Programs 7% InfoEdu, Extramural Funds Accounting 7% DaFIS &
MHEND AT LEHHLTWDEN, ZO200Z0D 225DV AT ARIETT—4 DV
BONRTEDE2TAHL LD EDT L, 7ML UC Davis Kuali Projects % &
Dk

http://kuali.ucdavis.edu/
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LTI ARFBBIONDENETNOHEDREEELO-REE/HT S,
(RS IL461]

Pre-Award Post-Award Closeout
mEE PRGBS || REHVRTA MREEA WRBEE
Pl/Dept. || s ZE FHYUNEE = DERL
A
\ 4 \ 4 v
) CEE g5uk | ZHEE LA
SPO LEa— RIREAD 24 DRE
A A
A\ 4 A\ 4
. 2 B | mrmm || o274 FHIUE REHT REBEE
EFA E 2 | 2= {373 3 DR
] % & -
it R -
=
JV £ N 3 v
Funding wE o st BRpEE
Agency 'E DR DZHE

*SPO: Sponsored Programs Office, EFA: Extramural Funds Accounting

3.1.5. #E
Bk @) Office of Research 4> Extramural Funds Accounting [EE#BAEIZH

oM, U —FFRIZRM—230 D 2L, BB TELITHON TS, RRIZEDLS
WDED RADBNTNED, F-EDBEETE RA LFFATLSD M (BIZIXERETH
EZEDYmBAIZRIEBEEANZLTVDAZ RALMEMITEDMNGE) X, COFHET
[FIBET S ENTEGA o=, LML, %Kik S S CRA(RA DRBEEMH)REEHIL UC
Davis NIZ 14 ZL\50, ZDFHTHLH7TRANEBICATEL TSI LMD, BT
Y—FFRIZRA—2aV AN ERLGREIZLTODEHRIT S,

3.2. RADFvI)T7/ R
3.21. AUAEL—#ER
RA ELVSBZFEMET 518 RAAAIZF v T /RRIZDLTRELY., £ EAHFIH
HERETICEEL . TNENDF T NROFERBEFEEZUTITRT
A REZEZBIERICHMBL. BEEXEToTUV =, TORKZICERL. T2
HZELBZTDE. RFTR.BEREESTE,
ITNTNOBTEDRHFETRI—LTETEY., BRITFESIENLEAGRYIR
JBICEST=BF T To TS, LW DH, 0Lt 2B ELARRICEVMRIT T, RED M
fLIZf=EYE L=, Give me or leave ELVD &, F=WVTULMAIAFHLLNZ EZHZ TN D,
HAWNESAEFIVvIL. MEREZFELTEET HEVSEENTFELDOT,
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BRAEZMERDOIBEICLEYE V= RIETILCEXDOHR. FPREDEHRE T,
FKEADFIVIFEELHY . FACIE/N—=TIRNT4IL TS, £3F TITKER S
EYARA—LEAESDLERYDEIRZI O3/ LTIVD, EICAKF YL OUNIFE, 7
EIFAVRSI IR R—Dr—FHOTLVD,

ZHELLTUC Davis [CEZELTWV-EEICZMAICRENWV-AFEN . KZ
TEI<KESIZE 2T, [FLDIF LB HRZYTELTEB TEIFHFL TLV =,

BITREAEIL T HZMERDLEENETEFERL, TNEFFYLODUTTE
N,

RIDRTLay TIIMIZITRRAM GG ST-D T BHEOHEARDF-HIZEE
DEBELHAIBELSH 1=, RHIDDFILLELSH T, FLEBICELLKETTLSD
T, BB TYRE—TEH LB TLEL 35D LLEKYTDRFZITUL=Y, K
BN DBAF R TRIZIBLLIWNEEZA TS,

CORFZEZEELAGRMS. CCTECCEEZRDT, IFLHIE—BHERATX
IEFHELL T D, ZBHDRAMNEN =D TFrLoOLELMNE, BEEDRILE)
OTETEBHY . BHEBAGERL-, D&, AV INTFIRN AVSIET
F—or—ELTRPZ7TEMIBALTE,

BREFFrLOOUTEHEETHD. RHEHIIL—LIZR-TELEMNT
RESD . BV EBEARBTEI—DEENELELDS EOoRIMDEKICHKSD
ALERBOT. ARIZDIATHS, BRI, FYUTELTOREOHES L DT>
fl&tiotze BBRDAV IS IR R —Dv—DRDKRAELTIE. AERD Sponsored
Programs %> Extramural Funds Accounting DY *r—2v—h\$H 5 M, ZDRAMEIE
BIZDBLRTYTTITORENROENTIND, £z, FATFoN—PT—4%FRT
PRI H2OMNFEHOT, WS EEES Pre-Award [EHFYFETEL, Z2THY
DFT7ITDI=OITT7AFToov LIR—Tv—ITEE LTz, T7AFT oIV R—D
Y—DAHEMNRTITT7ITDI=HDENFERNZFTTEL, EZH . FIZIETSAR—+ 1
DA—OREANTFUMNER AT ABIFAILGE . I{SATFET N THS.

KETRHRDFELTZERBE. Accounting DYILIIT7ZRHETHEHEA
ML=, ZORELHNDOVIFITTEHARBL. ZCTREFROIAVTSATY
RIZHMBYINRAFEEIT Oz, CNBY I 7 DRAFELEIT TR VINEEBALIZE
BIZHT BN —=2T 31T oT V=, 2= BERELTIX. THOUTAVT  VTE
DIT—TARAYT AN HNABANAVTSAT R o—F—ERHBIEIC
155,

CDATARIEFDBIBNOTVEARNS BELTLSRAMELSER
DRFIEETHENILET HBESNTAS- BELA4EHITHES,

EBLTWADIEBEEDAVTIL—T A D=0, KB, TLTKEN
ELWARICAMN DTSN EEET H=HIZH, ELLVFIEA DL ELEMST, -,
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2% LEE. EEAELLWADLGEZERTA-012F. 2R E*RETVENHINT. %
COMBOBRBADELEEZ TS, AVTSAT7URIZELTIE, EFBICIELVEIEA
BERINDDT, WAALREEZR 1= RICHAIRZEELELEE->TLNS,

3.22. RADF¥)TINADHFH

AUBE 1—F T o ABIFARB EDTND, KUY TILEER DOBIEERBKIEN
TE=DT, TTELLOMDF—T—FERIZRADFXI)T7NRADBFHBEERT D,

RULHRIZES TR RADNBEDINETOFXv) 7 (&M for Growth1 X Ik for
Improvement | EBRFEIZ R TN =R TH S, UC Davis [EiDKEDKFELRLL. BE)
B [ER—IR—NAF—DHBETEHEDRS LIV N EDLII LTV (BB IZLS
FDERRS ) DFEY . —EBIZRFIE, BERIAMOFHHBREEETHEVESELE
Y, FoLRILEBETVMEITILICHS, Fl-. TNTNOBETH SO LR - TRA
ROENTNSH. LRFEFTITEBEVIGEEFTNLUBEHRLLENILICHES, £55A
KRBERATIIEG BEDRAM ELIZENIE BERSIZLITED, CNHDIEMNDS,
RA BEENRHDF YT /IRREZZ2EE, LODDEBLEYEHA SR RERF /L
EFMZEFICDOITTIKIEEZZLD(E. AR THAS, CORNELT, 2D RA A
Growth DT=HIZERBZERYVIRL TWSERBALTWW R HITo b, HIZ, 2D for
Growth | EVVS BLAEREITRIE. RA ELTOF Y TERBETELROESICEREL -, #
[CHIRAREHH, COEEEZESIT V) TRBBEZME - RIFLT 5012 RZEAHAFKEE
LI-FHEL AT LEBELTLVY RALLTOREDMBEHELEHOE TVNAILERTE
9 5 EHHIE (CRA: Certificated Research Administrators) WE#ELT=YU T 5% E . RA D
——REINBEDYR—FNIFEDHAEDT.RA DF YT NRRABBHEINATNSEER
T3,

[ChallenginglEWSEEBL MV AE a—FIZAEELEICLz, ShIE. UH—F7
FERZRL—2a 0 AERMGRF TEAL BIELEITHIL—ILOZEDBIRA DR IS
E B THBLERTHIEEIC. RAXINLDARZ Challenging BEDEL TR T
ATIHRZTWBIEEZRLTWAEEZ D, COARITEITHER=TGrowth |D=HD X ¥
WZITIZIIDBERIETHY ., BEEOREDT=HDENN, BHDEFH % Challenging|
ERATWEERBDODNS, Give me or leave IEWSEEICERONBKSIC,
[ChallengingIZE T 2 X B THRITNILHB T HEVSIBERIAAND., )T /INIRED
F=OIZEBHEEBREFRILTNIS5ELS RADEBDESFEB(ELT-,

26 HEHAH0, A VHE2—FHERICLHDH LI, A=A PF—ITLDT N1 A
BELHEITbNL T, £72, ¥v U7 2MikT 5 L5 7%& 0 (Career counseling
services) HLAFET H728, BEZOX ¥ U T RRICONWTE X VEELTEY T 58
KRNI S D, o, ZOMHREOTIHEREESKR— N7+ U AHEROFFE %217 - T
WD, Y T =T MNORBFEREIZ LD RETEOHIBOBGRN G, BUEIEH (IR
ZLTWHEDZ ETHoT,
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RA [ZHBETHDF YU T/NRIZDVTIX, BEEPYILNIITDT4ROAY/N—TE
EZELHRTH o=, ToMNTIHRALATHY. RA [ZHESF=HODAYOIELENLSITH S, E
BRIZ RA 1T L TIT o= R EICK B EY . BILKEMND RA 1221 —AM 36%. RillEIX
RA LIFELGDEHB THoI=7r—AD 33%. BAFRMBECIEEMMBEBETI/SUMIELDS
HEEHXEL T =T —RAMN 25%&, [FLHME RAZBIELTEESKVIL., Mo DE>MIT,
BIZ X DEZATEHE, KYKWOBZFETHTRAZEIRLIZ, EVLVS K55/ 2—Uh K
FELDTVSEITHD, CNITDOVTIE, —lRADBKEDHANSR T, VY —FFFI=
ARL—2av DREEPFDEBBEERNRZIKWHSTHY., COATIEAARERBHETIHE
LWheEEZD,

3.3. RAMDET
RA DEBABEV->THLEBRBANZIRICH=5EH2, ESLo=1ENHS
NE1DTDRREDFEHLLD T, CZTIE AU FE1—%1To7- RA DEBEDILITH
R5, GH. B ECEEROEBRTERFIETHLIILT. EROEBRETARRT
BTEFEEZTV A, BHIMICIELVE Th P ee B NENE NI ELEDER
o, REETOEMEVNSH TERORBEEMEHEI ZLELT,

3.3.1. RA DEFEHI

BN Y —FFRIZ AL — 32DV TI&, Extension DESIZKEZLERD
[Z725E. BERMICIET AR OT—IANNELLGATHONRTOSIDFvy . BEED
AVRARERELO>TVIINEENRILEGDEDIETH>Tz. DFEY . I5—DF VY
(FITIM. ZDRERDT—RAAIFITHENKITHD, T—FAAICONTIE, FEDF
DI>EHBITEVMAD R EYT (RA TIHGL ZIWBHD LSGHE) BNMT5E5TH S,
10 ERICCDIS—FIvIERDEZRELIEF—LDIAE LIFONMN. TOREREL
- EHIELTHEY ., RETIEZO AED 2EICEBR LD ZETH =,

F1-. JIDOEE TIL. AP (Assets Protection) F—LEXIF—LEIZHI N, F
NENICETBIEUHNNSEVIEREL>TUV, ZHIBUELTLIADRAYTHUNS A,
EEMICIIYREBA.REOUVE, ARV 5L VY —FFRIZAN—2 7Y
EIRTITO>TNWDEDZETH oIz A A—DELTIE Y —FFREI=ZR L —230(TH

2T SIEEART  [PEFEEEOIEERME, LB L SN DR L O AMICET 5 E ]
UNITTj (2008) No.3 Pages 23-31

28 il 21X, Office of Research D= NMIH D L H 2, HFEEOT = v 7 ORI T,
MRARERA L T TAT L ATPNDEE « No—= 7 HiiBEEe L 2 OSFifiHiFH
=N

20 AN RFEFEN TR & U TCEEDOMERREE O T HE A HT27-% ., Sponsored
Programs CIXZ O ANFH L@ D7 7 NHFEEFE, £7- reorganization (2 X 0 # A
RA MR T Z LIC LD HEBAMR LD 10 AICER D FERICHIC R ThH o7 L 572,
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MhoT | TRTDEHFERIVIREBE TITo>TWAENSHRTH =,

HBEOYAXPHEHREDOXIE-PYAIZEY RADEEITEHLY . RA NS
DEBETDHEVIDIEHENEITHS, THTH RA LEVVSBREFLL IV IMNTFUR
FOYHF—TIR—Dr—,  PURAVNEEHRRBEIHFTLIENRTNECEMDEH. RA D
EBEEBRDTHOLHLNEA LMD, COAICDONTIE, BERICRAL)H—F 7K
SZRM—2avETO>TWARIYIIZIFRILEHES A ALHBEISRER, LU
SERVBHOI=FSEN. RADEFIZHTHY (T—EAANZEPIGEELHNIE. TDA
NDOIS—FvIEITDEELH D, ). Tz, INSBEBICHD L) —F TR R —
AVEFT TR D EBLRBFICTHRTINIEESBVEEDEVEDHY . BEDLESAS
H—ILITERLTLVERWNEDZETH ST,

LUEDESBRED)H—FFRIZRN—aVDRIGORRIE. BEDB R
[CHLRONDECATHY., FEHBABTPLZTOEEICODLVTORRLEOKREMENERL
29 CEMNTELGN ST, CNIIEBRDOEBERFTHIENTET EBOFMLENTE
Bh21=2& AVAE2—BRMARLN TN I EIZEEEDTHY ., SERIEKEXRED
RA 101 DMEFICHTIEMAA. EHI7O—FFLELTIKIET,. BXTDY T+
ARV D S FELTNTIEEEZ TV,

3.32. FateUrSUYE—TaY

AEEHBD Y —FFREIZRN =232V TE. REIEADOEHKET
EBFETEBTITADESIZTBHEWNS., ToEU RS E— 3> (Decentralization) A&
BNTVRENTETH-1=Y, Thik. KEXIEUHY—FFRIZR—2 3> DREA K
YT EC ABLEFTEIRTOYHY—FFREIZRA—23vDF vy -BYFEED
FTELRVNIEDL BB ELYEWNGHI TS —FFRIZRIN =230 F0HREFZELS
Hin. ABFEOBNLEDERNISEOON TS EST, TEDRYDYH—F 7RI
—RL—2a EERLANIITIHLTLES S EWLSBETHS,

D=z, AE D Pre-Award ., Post-Award # #8243 % &8 Z (Sponsored

30 WHEDIEOQRZAIZONWTIIIITO LY b Db H D LD &, il 2 1IXHxITIT secretary 73
office administrator, garbage man 73 sanitation worker & 7> sanitary engineer 72 &'
IR E, DA A =TT v FOEDICMFOLANREEINTNLET— AL b D,
31 R LUV TIEClEflc Deans' Office (2 3 —F7 K=& b L—y 3 UAMERHIL
(Centralization) L TXTWNWHEDZETH-72, 1 ADODRAB1ODDOH L vy URRFE
OB E2H YT 5 & FORPATEEI NI 7257280, RDRDFEERSS / 7N 3
ERSNRNEVSHER D 2, ZOD, W ONRDOT Ly VRIS BEE LD T1
ODITAL—ERK L, BELEDRA TINGY TAL—DEBEHYTEL LI,
Deans' Office |Z RA BEM SN T, RIS FEITOATNDLE I TH D,
32 FREIZ Furlough day (450 11 H @ Campus Closure Days & 7 HE] D& A7 4 AN
WO DRERHE) DEAINTEY, KEE SO R — MEHIBRIX, 7ERICH~TH
IR o TN D &R U Tz, BlAIE, WEEEOHIRY Furlough day D6, £z kL
THRDIZRET L2 L) HBICEM SN TV D,
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Programs & Ut Extramural Funds Accounting) [ZI&hL—F—&WSRIRA DN, Z
DEL—F—I2&BEE RAANDRL—=U T BTN TS, HIZIE, DiEEBIvRLA
LD RAICIEMN —F—IC&B N —Z T 3—RERITBHELIIEEIN TS, ThiZLY,
REEEKRELTH—DUH—FFREIZAN—30FTH5EL TSN THS, £, %
#9g BHLSIZ, UC Davis [Z1F RACS EFE[EN B Y —FFRIZ A —Yavbb—=0)
OA—RADV)—XDHEH., FEMIZIEEE RATRTHRIDV)—XEZE. HEDUY
—FFREIZRAM =23V NI EEEH > THEBENTEDLLSLARLTYTLTNE,
REOEFEBEMNFH-OTLL, ELVSDEEELTNVDEITHS,

L. SIS L TEHETEC RA ICCERZR--ECA. THAREILT HIL—
JLORIRLET RTO RA D ERFEIET 2D IEREMICEMENICIERIEBETHY . AEBIE
HENEARIZEFTEZLTOAN I >THVEL, IEORFMERZBRRTL=OHHR
MTHTz. WHIEKREEEBEDEHKDBLMAFTEVNDLSLEEFETHSMN. BATHELS
FEHONLARE-BEDEREEFHRCI—HTHoT=,

3.4. RABHD=HDL—=25
3.4.1. RZIZEITHL—=2Y
KEDKZEDENT—BREN=DIE. AMBERD=HDHIECHEETH
%, KETIEHEBENELZAMLELDARTINIELICHINGENENSFY)TTYTHiE
FHOTWAH . KREAIFZTNE Y R—F T 5-OICESHEDREEZREIE TS
EEZD. O T HBEIZ—EDO—T—23> TWAALEHREFZATIKEWNWSBHERD
RZIZBVWT, AFRORIED L —= T RENBBELFBHOLGEVD, BEDESENRE
BIWLTALTEBRICHTEIEFA—avDELEPF YT NRDTEREFTASAILIFE
BIZSEITLAHEEZA TS,
RBAYITTARNAYT AV LD DT A4S 5L EL T, Human Resources HY475
SDPS (Staff Development & Professional Series) &, #EBENTSIMBEDONL—=25
I—R*H#H %, SDPS [FENT R TOEBEITHL T —=0 T OERERBETHED
THHAN. FERFEDI—R ([T HZEBOBEDAZRREL TS, ChelF2<RIDR
JLT. Extension [Z[E3—XMHY . CHIEENEBEZEC I R TOANRERLELGEIEEZTI
STRETELI(TDTATSLT, WhIEEELRBFDOHEICHT=5,

33 Pre-Award % 2009 4£(Z. Post-Award /% 2006 #(Z F L—F—D R A FBMEL LT,
D7, Post-Award IZHEELZ FL—=0 7 a—2ARNELN TV =2, Pre-Award (2
D N L—= J a— AT EIESER L TR,

M PIZIET R NLOEEFREDT 7y INT 4T 40 w7 A N (PUEEHE DRE
Z[r<) 1X. Human Resources CTiZI Z 727, #/RHA THEiE L T\ 5,

35 Department X° School %, v AX —, R X —%xtGe b LIEHBEa— A& ITT
FAEATE L TWADICKI L, Extension X/ > T 4 7 —DANEZXNRE LTEHEa—XA
Th, ETHEE (Certificate) {15 L CWAHIZ/R D,
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CCTlIH KRZELEEELTITDODNAF YU NRRADN—=25 a—XIZ2V T Web
EExSEICHEELI-E. ERRICA 2 FE 1—%1To71= Extension & U Post-Award D EE A
I5rL—=2 5 a—RIZTDWVTENT 5.

3.411. FYUINARDL—=Y

UC Davis T I[&X Human Resources [Z & LY T Staff Development and
Professional Services M {ThHhN TS, CNIFEICEEZXNRELE-FAPETOI S LA
T EEY—ER VIV THERMGENS T—IF4TNSFVRICET 5T —IE TR
LOABDEREXDOI—IANEE 150 ULFEABESIN TS, FI—ANEHERFRES
NaEZEML, BHRERNDEIHDR—IILTRAISHADFHENERITHNTLLEETH
%, MMZT.Web £T 2,700 IZERSHEKAGEN —=0 T %2152 EMNTES E-learning
S RTLYEBF. 2010 EAL—HABINTEY . 20 UC Davis TOAMBRFEL
RERLPTHINREZTT=,

Research Administration 2B g AbL—=24 (X, LITFTOI—AMNEKITSATLY
%, X% T HH., HiZT 05 S LI Extramural Funds Accounting DkL—F—IZ&
DIThNTHEY. ChoDI—REZETHAETERNOTHEE TIIZHRAHZENTED,
Intellectual Property

The Digital Millennium Copyright Act

Copyrights at UC Davis
Research Administration

Principles of Research Administration
Post Award Administration, Part 1
Post Award Administration, Part 2
A-21: Costing Policies

Indirect Costing

Effort Commitment and Cost Sharing
Extramural Closeouts

Grants and Sponsored Programs

Proposal Processing and Submission
Proposal Budgeting Basics
Introduction to Sponsored Programs

ZDFFYUNRAN—Z2F X, RAYRE (65 A) BDBELLHTEZENTE
(fzf2L. EBFIZIEZ3a—RET, ), F-EHHERMFP DT —- 77— (8:00-17:00) 2215
CENTTRETH D BEDIN —=U T ZHEDOHTIL. FBEDR—/R—NN(HF—"Fh
FNDF YT NREEZELDDITO>TNS, EBAARN —ZUJ FEETITHONS,

AUBEA—IC&kBE SOEHKICERBRLEWMUOBECHINDINL—=25T

36 http://www.hr.ucdavis.edu/sdps/catalog/u-learn-on-line-learning
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1. EBEDHFEOT VT NREFEZEZEL. ROONASIENERZEDZETHT=, i
ZIERFa2—TFTUCTRNAF—FYH—FFRIZRI—230FFSTELNHY. $55
ABELHEHEDZE BHELTIE, IRTOEFIEICEELTNT, EALIIZTE, F
AHBZEBOBIETENDINL, EDIETH Oz, Tf-. RELELTENL—=UF
DZEZHRELTHY. RIETHABBOMN ——2 02 BEZITALETIHZE5TH
B,

(fRE. EONSHFEON—=25T05S5 4]

WhPEREDBHEBED—ELLTITONAN —=07TOT S LLFEEFEELT
W5, IR IXHEBOY A/ —tFX2Ta . BIITXILNSRAVMIDNS L —=25T05 5
LIGERHY . INoF—EHBILITKFEOBRE TR TAZE T HLIBHEM TN TL
%, REBERUFAN—EFa)TAIDOVWTRHRZDORYS—ICEY ZDRBENEDHONTEY.,
UCOP (University of California, Office of the President ) [Z3UL\T E-learning & X T LD IEE
ENTWS, BIVRILNFRAVMNETEZEICLY ZDRBNALSINTEY . BoNT+L=T
MWL —=2 T DAB PR T LEEEL TS EDFETH 1=,

ABICOVWTHEEFEZF LA MDEDEBERLELIGLHAETI RGN,
UCOP THELNAMEDTOT S LIKETLEKEVNNE - T—IRELHOTLDEDILETH
ofz, [FLHIT. HEMBENZBIRL. TN ZENITIELCIWOK OO DEKENVT—R o FaT
—avhEZoh, HEELESITEIMNELOIRKEFT EZXIE S, TLTEEHT, EEO
REZOR)D— AR, ESTRETH M FRTT D, LELVSHBETHD. CDE5ALN
BUFAI—avIFEBLHENAMELDEDONEL BEXBIUTILTIEEL FEREICSEIC
BBEDFETH1=Y,

NLRBEIDMN —=2TERZFENSIZHEBEDRFTILTAIZOVTEEER ST,
E-learning AT LEZEBALTWST =8, SENZREL-NIBEIRICHMY ZEELTLVELE,
A—N—NAF—OWEZFLTRLT. ZEITSLOREINDEDIETHOT-, TNTHRELL
WMEETHOTEH. BAAANDSRICOWTIX, FBHEEELOBFRTHEIZIETELRLD T,
BRICZETDLIBIEETIDHTHDIEDZ L, 112, AATIEEL BBRBELTORFIL
TAERTREBEDAYMNEIENTHONEIGENHEZ5TH 5.

3.4.1.2. Extension DkL—=243—X
Extension [ZIX K F v /SR SDPS &I FI(<. Extension FIEDEE D=
DBERZYITTARNOYTAVNTOATSLNAESIN TS, FIZ X, Executive Leadership
Program &, 6 DNI—RATHRSND)—F—%BTSH=HDTOYS5L¥T, Clear

3 7k, No—=u 77wl T ML, EREsai T NS RIS BB IS RO
email NE T, 1FEEZHETDHEEONARFEZRONRL D720, KEWHEDIFH I
E-learning v A7 L& WL Z LILTE R o7,

38 B OFKEL, 1 NTETY% T 0V 7 A BECZHETELI LIThsTNA,

39 J—H—2 o TFeRVRA NEATH ZERTBMEE TR I —T THEE I
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Explanation Program (. #HLWFv)T7ERET H-HICHDI=rDEBIFEFE S
—ZVUJVRTLTHS(RREERESR) ., B EIHRNGTATSILTHSH, LD
I DEBEDETREETV, BRZEOLT C—BHFHITHOEHZTIHOTHSLY, HI
Z ¥ Human Resources DR AV I BEIEB T I T4 T 127> CT—HRICKR T ERE
T21=Y. 7T UAILFr—DER T Extramural accounting Z > TUL V= ADFRIFZ1T
Human Resources £#H#{7o1=YL T 8 L5 TH 5.

Wednesday Workshops [&. Extension DiiMAY, —DDFENE. BEFAS I
DT, KBR/NSHET—ITILELTBHENSEDTHS, AL, Outlook TA—)L%F
HIEEDITD, FHITHTSH iPhone DELVA . Twitter DIX— T4 T ~DFAAE
BETHD, B 15 AFRE. 1REILLATITL. Extension &=y LB E NS
5, AEENIVY IV NERAT 20T THE RAEBAM OB EEIL., LD
I7—9BHEVNIEBZAATHY. T— T4 IT. HR. financial service %& £7:5 A
NEFOTHEEETLIIEREICHIZHDEDZETH . BEBEDH T7LURIC
HLTHEZ workshop DEEERIEEZIToI-EE. REAMDIABEEN T FL—=2F A
FZELT. SMEISBWEHEZZR-Z5TH5,

Z DMt FISH EFFIENBEFEOEFEHZAST0Y 5L (TRESER) +° Meditation
O—X, FiEEPHELL Extension DBE DO DB LRBETATSLHNAEIN TS,
[FISH! Philosophy*']

FISH [FEE~DEMICEATIEZETHY . T—ITMITHNELIGNIL, TNHBEEAN
DEWNH—E R[ZD%A % ELVSZE Z (If employ is happy, customer is happy) T#H 5, TR [
TRIVIZHZ A - TUARAT B TTON-RBELBSERBEEY-OOXBREFETH
Y, BEICEAET ST ING4D0avToYh LRI TS, —DBITREEZRA
(Choose Your Attitude) . Z D B &5 (Play) . =D BIZ AZEILE % (Make Their Day) . %
LTEDBIXEEZRAITS(Be There) THH, ATHTI-IEMDHAZLTEALTLIDT

TELITMELERDENTRITREENDLIDT, F—I7ROFRX—V v —IZRLT
Extension D ERENAKT 0 7T AOZFERMNG L7 > TR, EFRIZH WA ARBERO A
METHEICa—AzZ@mLTVDHEDI L,

40 Extension (£ OOA (Office of Administration) . CBS (College of Biological Sciences) .
The College of Letters & Sciences & D /1%43T, ZO7 a0/ 7 MIT7T4OEN 1A
MH6HETEMLTWEEDZ &,

N AT 4= CoToT Ay N — e R—=N&TVary - VATV [T 4
= VI 100% VBB A7 ¢ 20D 5] BINEE (2000)

2 iy WO MEFERERIIA S TRV ATHHOMEFEN N & — B 2 AR
TTONENIRBEINKD DN ERHBIE T O, £ FENe—H 21 23 o
G EAMNEDLEORBIHIC L LD LT 00, BOBETRAZENTES, &0
5 R DN,

43 Extension [ZRAM L72KEHIN B X 9 Em w4 o EEHig->70h, 2O FISHIE 70 TiE
S EREML, BGRioT ar—ya VREMThbATWE, ZHUCE D, BEDNEL
Fy BRI HE D HH LA, a6 A BGRRTEET 5 & W 9 IEFIT K WE
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[, FTRSTAITLREBTHEHYL FEHAINDILIDBEVERY An 2D, EORIEIC
HLTELLWSERTEL. OEVVEYVEDRFEFORBMELRYIZTHIEN HXBICELTE
BICEODTHERHITESTHRINIETH D, ELVSIEDTH S, FEICOUTILTHEYRIIZERZ
BTEEMEN, BHOTREBEEZASELNDRNAE L BE. ZOD FISHEZEIIRFILE
ADREREFEE THRAGHEBICEVWTERINTNSEDIETH D,

UC Davis Dt KZITHVMEFEDUVEDEL T, REYTTAROAYT AV DS
REDZEIBHITENTULV =, UC Davis [XEILKEFETH S Berkeley EEEEL TH, &KUY EL
DRL—=U T aA—ABEFINTEY. FINoDZEERFELTERRMLTWSEST
HD. KICHAREZESTHF YU /IRADIN —ZU T a—REFTHLRBBEMLTE
Leadership Program 7 E# R BT O S LM THONTEY., £, EN—=245T0Y
SLNSMIZET 5HEETo=#E. UC Davis [£ithd UC Fr/SRITEERTEY L
DEENRZYITARAYTAEDTOTSLIZEML TS EL R of=, COFEEL
fhL—=25705 5 LEEVSINEMN UC Davis DEHY—E X[ LEHR—FLTL
HEEZD,

3.4.1.3. ZRNERRETIE

SDPS [ZIE. LDOHODIEESINT=-0—REZHET HETIE T ELE (Certificate)
/5 EMTES Certificate Series MEFBINTLEY, FIZ L, FRICHFEZL.
Fundamentals of Student Advising, Communication Strategies for Student Advisors 7%:
E.R2EFEICRDEHTE6DNDI—REFET HI LT, Student Advising DIETEEZ LD
ABTEITD, COBTIHEIXFROFYITTYTICTRVLLNEZEICHELD . THIER
DBZERIET 5L D TIEALY,

) —FFRI=ZRrL— 3V (ZB8F 5 Certificate Series EL T24RiIA S RACS
(Research Administration Certification Series) i Bz TLVS, ZHh i, Post-Award
#1{T>TL\% Extramural Funds Administration D kL—F—hm AL EIE>THRELTLVS
OA—REFTARTCRETHILETETIHELLZALV)—XTHY . EITHFANSHBRETD
Post-Award 1824 RA D= AEINTLDLD TH D, [FEMIZ(E. RACS DIET A,
HLLTFIUARMI UL (UC Davis ® RA O THALME DEVEERE) (SO D%

BRATETCWNWDHEDZ ETHoT,

44 5] 2 IX Advanced Supervisory, Basic Supervisory, Campus Communicators,
Cross-Cultural Competence, Customer Service, Event Planning, Student Advising,
Train the Trainer., Understanding Diversity 72 & D U — X013 &H 5,

45 Pre-Award (223025 71 7' NIBUEVER,

46 7YX NMITNHWMETHY ., Sponsored Programs D A A RT3 OFRFETH
%o FabKYEIL T THH$48,744, VIITH-14$95,436 & 70> T 5,
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BEUEERDZESTHDY, Tl (L—=U T DRAIL, %1895 CRA DERKRAERICEH
SLTHEY. CRARGEHITHENDEAI—RELTHLALGNS,

RACS MEASNFEBERE. BIRDKLSICZ. T4 E—2 30 (REHSER
BA~DHEERER) ZHET S5-0I2. BBED RADH—F 7RI X —2ar HD5E1E
ERASELE=EDTH o= FL—=U T DRBPEFNEK XS E-learning VAT L
LoMYEEBBEIN TSR THo=. RACS DZHEIIERMIZIZEZEN, TOENR
PEBEORTD2—IILEE BAEHOAIVA—F BERTRORRBREL. TT
Web £ T 24 BfLVDTHITSITENTES?, LITFIC E-learning Y AT LD Web BEE%
w9

[RACS hL—=UFLRTL hyFR—)

= 2
UCDAVIS
SmartSite Logout
Teach, learn and work — together
My Workspace RACS ‘
Home WORKSITE INFORMATION ﬂ RECENT ANNOUNCEMENTS ﬂ
Announcements This site is for the Research Administration Certification
Series (RACS)Y. RACS is a training program sponsored There are currently no announcements at this location,
Schedule jointly by Sponsored Programs and Extramural Funds
Resources Accounting. It is an 80-hour certificate program for UC
Tests & Quizzes Davis research administratqrs that covers bnt_h pre=
- award and post-award topics, The RACS certificate will
Suppart & Training be one of the eligibility requirements for positions in
Gradebook the new Research analyst title series currently in
el development. These courses will also help research
P administrators prepare for the Certified Research
Administrator (CR&) exam available through the 4 CALENDAR ﬂ
Research Administrators Certification Council {RACC),
CRA certification will be required for Research Analyst Options
I positions and above, For more information about
CRA certification, visit the RACC website at January, 2010 < | Today | =
http: ffwwew . cra-cert.orgfindex. html, S Mon e wed Thu Fri sat
1 2
a3 4 5 =] 7 a8 9
10 11 12 13 14 15 16
17 9 119 1 20 21 22 23
24 25 26 27 28 29 i)
31

47 K [EFHRIRF I I3IASE D Sponsored Programs (ZZE8 X AN A RS Mo Tony, ZAUEA A

ML ES>T- B EZ L STm-RADREFE D KDDEFFH>TWDH E DI &, Reorganization Hif
ETIE, RAIFTZELS SADEERH T HBEDL LT, DRV ER - B - 821 Lk
TIPS TZDTHED GEVWRIRNR Tt DR b H 72,

8 =77 L, ZHUTXRACS AV UF N AT AT L FMCEAIN TV S ZAN
TOREREH AT LEHLRLTHHAL TS HDTH D,

49 K L—7F—Ms. DebraHenn D ZJEE T, L —=U T VAT A~DBR T A FFA[ 20D
Tel2WTZin, ARZBEHFHHOR—TTh D,
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[RACS FL—=UF P RTFTL HEBER—T)

UCDAVIS
SmartSite CONTACT Us LOGOUT

Teach, learn and work — together

My Workspace RAGCS |

Home 4+ TESTS & QUIZZES j
Announcements Principles of Research Administration Exam

Gradebook

Resources Table of Contents

Schedule

Site Info Tirme Remaining: 0:07:27
Support & Training Hide/Show Tirme Remaining

Tests & Quizzes

Help

Part 5 of 11 -

Question 12 of 30 1.0 Points
Which is usually a direct cost?

' A.Lab space
" B. Professional journals
' C.Computers

' D.Travel

" Mark for Review

Save and Continue Previous

3414 ETAI—Z=Y

NCURA (Council of University Research Administrators) 4> SRA (Society of
Research Administrators) * TR -EFTAT—492avTOETHT—T-DVD 28
LEIZET.RAD Y —FF7REZ AN —2aV CEAELZMBEHOILDTHS, RAD
BEAMIZEYDBEER. R—N—NAF—DFARAIZRSLLSIERL. TDRZDETH
DABIZDNTTARDYL AV T RIGEELRENHEHIENDZETHT=,

REBLE=RE L. LA D Senior RA B 5 T—IZDLT 10 5 ~30 HTEET
LEVELGN S, ZDETAT—923vTRBICEMLTINS RA PRFFFH#HTSMLT
V% RA ETA4RNYLaVvETBHENSEDTH D B IE 1 BFEF ~ SBFHEETH D, &
B, HBHZETAIENCURAPSRADEELLES>TLDRZITENT, fL—=VF RHIZEL
HEINTWST—AMNEL FETATHVLWSNSN\ R T IEMKEDONL —=2FE

50 Z 5 1E RA OFMRKEEM TH Y . RA O7-OITERIBMHSOHTE.. HREEZ T TV
LR CTH D, Z0H H NCURA OFFICOWTIE, MEEEAHEREEZSBOZ &,
51 KERHEFIZWS O ET A& B TH B o7add, E LIZEEN eIk~ 7=
reorganization N HH L 2o 722 D, 2L OETAHITH A RAIZED STV Aik
BChol,
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THAEBALTLS HP iAo 0—Rd 52 ELARETH S
UC Davis TIEUTDESBETAMNELHEINA TS,

6. Post-award and Cost Analysis (NCURA 2002) | -  Principles of Federal R&D Contracting (NCURA
Confidentiality Discussion (SRA 2003) 2005)
A-110 for the Research Administrator (NCURA | - Institutions (NCURA 2005)
2003) - Post-Award Issues for the Pre-Award and
Subawards and Subcontracts (NCURA 2003) Departmental Administrator (NCURA 2006)
Exploring the Lifecycle of Costs: Budget to | = Grants.gov: Working Towards a Common
Audit (NCURA 2003) Vision (NCURA 2006)
A Primer on Intellectual Property for the | - National Security Issues (NCURA 2006)
Research Administrator (NCURA 2003) - Sponsored Projects Essentials (NCURA 2007)
Cost Sharing Management (NCURA 2004) - Effort Reporting (NCURA 2007)
Research Records Management (NCURA | -  Conflict of Interest: How to Spot and Manage It
2004) (NCURA 2007)
Fundamentals of Project Management (NCURA | - Sub-Awards: A Survivor's Guide of Key
2004) Concepts and Principles (NCURA 2007)
Conflict of Interest Management (NCURA 2004)
International Sponsored Programs
Administration (NCURA 2005)

ZDRL—=U5ETH 1L Sponsored Programs @ HP [ZZF D& A HBHY, HP
ZHD19NDRHBLIEBMDSS, by FEBIZI Training Videos 1A& TLV5 (TAbout Us 1 &Y
HETHD, ) SNIF FL—Z2 T DMFAIZEENMERLTVS—HITIEGNNEER
%,

[Sponsored Programs Web 44 kD kYT R—T]

SPONSORED PROGRAMS

Page Tools

i 808 *on,or.d Pn’l‘ﬂl‘lli 5 Ernail this Page
Oﬂiu Iloorgunizuﬁon Updates .., &
2 - ~

- guide for
Status | IR
Update | Figiracios
of E

: State "
i | Contracts TR
with Stem Cells

UC Davis

NEW [ndustr-University Collaboration Guide Launched

522 iz XA Y 7 =7 TRK%0 HP 72 &,
http:/finance.caltech.edu/pa NCURA Videos.htm
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3.4.15 ZOMRHNErL—=25

ZROR)—OIL—ILEDEBIZODVWTHERERBRT 574+—IILET—I
VI HA1EIDOR—XTHEINTEY. ChEELT RA ELTORBOHENTED L
SIS TND, INIEREBRED RA PEEEZFRRELTAFAEETITHONAHLDT, K
EREIMNSDERBAEZNIZE DT RAYL AV TSN TS,

HE.BECHBRAZEADT—ILavTRERRNOY Y —FFRI=ZA—
AV(TH M BIERIZME . AN listserve EFEIEN B A—) T H—E RIZKYFTh TS,
R)O—0II—ILIEENIFEEEDHLDIEIELBNA . L—ILDERIE. D Fv> /KX TIT
NN BEEEORERICEYEZELHY . FAFLLTIOBROBETIFEEICER
THHZEML, INOEHER RA ITHRRITA—ILEEL. VY —FF7FE=RFL—2 3>
DY —HHY—ERERRLTIS,

3.4.2. SAERRL—=2 T DS

ABATIEH. AEXEBE LA BT SEAKRIGL SBREROBEMTEIC
HEIEN KFEZAERRZABRESBII/RAE . FBRIBASITHNTLSIEITEVSE
KTHBH. LML, KETIE RA D= DHEEA 50 FLLERIMNSFEEL. CCTHEHRIMHE
DIzHODI VR Y LORN —=—U T HEEN RAIZEZON TSI ETEEICET 5,
Flz. NN P D ELES>THIEALSN-ERREARLHY.RA LLTOFVITE
HR—,FBBALRFNEOTINDEEZ TS,

ZITlE. ShofIckYITHhNEKED RA £FICHLTIThA TSR —
ZUTHRERA DD ERSIE. UC Davis TOIRKRELZMEHRT S,

3.421. RADE=HDEMBREERIZLEHE

RAD-HDHEH=LLT. RAD - DEFIBEESEF THSHNCURA (Council
of University Research Administrators) > SRA (Society of Research Administrators) A%
RBEITEL—=0 TSN TLVS, NCURA DFITIK. EBKXON—=25T0Y
FLELT. E1RITONEIERKRELT7AF oI v L)Y —FFRI=XL—230 T
L7 T7—RUHS—FFREZR—230 DO DIMEBERELTITHN D) —3FIILE—T
AVTBELRHY. COKBE~ADSMEBELT) Y —F 7RI R —2 322DV TOA
HERIESEDIIENTED T AUFIV L TEHRABERDIN —=0T %215
EMTENCURA DAVN—IT55EFv b ERICIIBESFANDOFEHRRBLELITICE
MTEDS, CNLSMIB Y TSAMER TT AR A Y30 F 5 NCURATV 25 M THET
EFHLRE . TR —= VT HBEIRESN TS,

53 Z DR A IZ Chat IZBINTE o7 ATz, &itd Chat ® hZ7 A7 U7 h g
Web ETABRIILTWA,
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UC Davis Tld, KZFHEAATNCURADEBMRBLLGSTHEY . FRITEWTEE
TLEUY—FFRIZRI—2aVICRBTLEREEZERIZY. 31005 REZ T2
YFBHIEMTELLICLELTNS, IMA T, KEXRETHS Sponsored Programs 2
Extramural Funds Accounting Tl& NCURA R K EIZ RAZEBEH L EYAATLNSE
DIETHD™,

AXRIZEVWTIE. RFEBTELERZEBEFRELENATFHEL KON R
NI ARBABHFIIOVTIEIHARIBABERSENHELVTHY . EHLAIL
DERXBOTARAV 3V  BEENTONILSIGHBOHEINEFNEEIATH
5%,

3.4.22. RA D= DEHEFIE

CRA ( Certified Research Administrator) & [& . Research Administrators
Certification Council (RACC)*®IZ&Y 5 Z 55 RA DT DEETHY . TDEBFIZIE
JEFEITIBALY RA DAIEMNERIND, ELRER° (F2EFAE) ICKVERNEZ LN,
BRI ERM. BHFAE N H D, Tz, EHREIL Web TARINTHY. BAY
1,200 &2 D CRA BNGENKREE THIELTLVS, UC Davis ITH CRARBEN 14 45
L. Office of Research D& 1=y PEED EEEE TEREL TS,

REOHEBEEILEREICLEICHz>TEY, IRELTIE VY —FFRI=R
FL—2av DR DHEBRERF BIZ LR OZNLEE) DARIYYREERT 5180

54 7272, NCURA R KE1T, RKFHMTIHR AN TA U A—IZ AL R ITIUT R B 220
DT, TERRHLFZEVD, SFEEO LI ICKIBELRTHET Y "R EZMEEH &
MWTERNEDZ L,
55 —ECIXY Y —F 7 FI=AMb—va VEEOBERZHEZITE ) L T28E03H 0,
RITCIXEBRRFET7a T 0 7 A = AR L E RS> THE 1B —F7 R =
A Mb—Ta UPEe (CEEC 2242 H 5 HEAfE, 30X 2BfESTW5, FEFEKR A~ O
KFDMTHo 72 NAIST HHERE RS CER 2142 A 16 HEfE, BRE) 2D 1-5Th
%o
56 The Society of Research Administrators (SRA) (ZX ¥ 1993 HIZF% N S 7= EHEE
AERERS T, 2 SRA LIS L7 3REFIM, VY —F 7 RI=A b —F—{ZhdT
OIZHE 72 FEAR 2 B E 7 A b &8 U CRFEL. CRA (Certified Research
Administrator) %52 T\5,

http://www.cra-cert.org/
5T CRAEUSGDO A Y v MIRD LB EENTWD, 7uk L TORGE EARfE,
FAYEDFREE - FE A= O, FAEOMs, BEOEFEE O, thoFAR,
58 ZEREMIE, QU Y —F T RI=A M b— g3 BT HELEESE, @F Lo U3
—FT7 RI=RA b —va VT2 3FLU Lo, @FEFL)N>Uh—F7 FI=
=g BT 5 6 FULEORKRER, @V Y —F7 FI=A b — a3 VBT 5 84
YL EORER, OWT I,
59 5 AR DOMIZ 60-80 KFfH] @ Educational activities N ME & I b, F7-. HHERC,
CRA FERERBRH ORE A SR T2 Z L7 > Tk v, RERREIC T OERNOHE
BTHEEREEDPKMIND L HIThsTn5D,
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DHAEBEVSKYIE VS —F 7RI RN —2a30 D 2R B ERIET 5-HITHEZIER
HEIEE RANEIZDIT50DRBRCTHY  FEKTALI2—ELTHRBIZYR—CT 3
ARITDERTHAESIZREL -, HESHEIIOMEREEDEREZFTDER. DEHNE
FIH, AR Y —LDERL. QRFITEE. O—BHNGIRIAVS DADIZHEIN. S5
[ZZDHENUTDISITHBIESNTINS,

@O HRAEDEREZDEH

FERDUNELZ DB - REGFIBEAR. ESHHRE. TIIILTT - HR
FREEEDER FERE)ETOEH
ZAIIIDBDETH 107 73

BFMH)Y—FFRI=ZAN—23Y

@ FHMEEIE, ARV —EDER

A, — xR - nEFE
AVTSATUR(BFFORACEERFEDE - KHER
5F)
@ RitEE
FELRE - REHRE
axbk - ER
@ —MREBEIRTAVE
MEERR R DAL - XEEEIRTAVE
I  ABIRIAUE

BERMBOEOHDAEELT. DBLKDEBENMSZESR, QRACC DT IR—T
Yo HTEET S, @SRA-International > NCURA [2& 109 5. @RESADM-L mailing 12
L8595, OEHREEZ(T5. ®RACC THEOMBRITSMT D, BHELHITSEATL
%, F£1-. CRARBERFLL RANEE FEFEHRETHAV2—HBEEAIN TS,

KZIZEITD CRA [F. FNBEAEFE DTN LR EBNTEDLSI2HD
ELSDHIT TR, FREEDISITEN T NMEIFDARETHY . LWHIERED K55
BB T THD, A1VFE1—ITLDEEBIZIE CRA [FERT. ChEH-TLWNIEESE
BEFE/INALTAVEE 1 —%Z(TEHEIAFETIIHELATITRED ZETH o=, H . B E
i, UC Davis Tl CRA Z#H->TUL 5 AEM®D Job Title 2153 25EAHH LA of=H3,
RAFTELRBELTLVENESTHS,

KRZIZEWT CRA ZMB-REITZEITDNTERZA--ECAH, KEEID
ERTIE.CRA [INHY—FF7RIZR—a 2 f BT 50ICHERALERKRTH
BDT. THFIARNULEDRIS VI DICIE. COEBEKREBIRLTIZLLWEEST

60 2% CRAZRAETHY =7 RADFETIL.[FDO RAICKR b EERZ LTV T
A N EMEFFT D Z &, ISR E <72 RA OEEPME,. =y T LS T&E T
%, BN & Z OB S SRR 5 720121E, P72 < &b RACC @ body of
knowledge (CRA OiRBREIHIZ S H7-%) ORPHIZFZE TR TH D, ] R 5 TV
DT, VX7 U ANE UTRERAZ KD BTV D EKHER - Bbitd,

54




WAHEDIETH Tz, HIR DL —F—H L ELES>TITOTLVS RACS ZEAMVYIC,
CRA OEFEEEIELTMNIEEDZLTHS.

LML, BBRAOERTE. ERHBREROI=OICEF HERFRNERSN ST
&H. WA LTHREBVTWSBEIZXL T, CRA ENEKMBFERDLIDIIENER
TIEHEW, EDZETH Tz, £7-. Sponsored Programs %> Extramural Funds
Accounting, TALIE—LANJLIEZD CRARBENDLERLEEZ SN, BROBIHLA
ILTIEBRRZCETORMBOREANEROON TGV EDER I H 1=,

UEDZEML, CRA DRERIIEZEDENZHIRBREESKYIE. VY —F
TREZZAM—2aVDEVHELHEINEHINLIHABRTHY . KEOTILIE2— TR
—Ox—F ) A=V TERETIRIAVITKROONLERTHLHIEBZEZA TS, i
(2. &Y EDRDLIVEHIET RAIZESTIE. 20 CRA ELVSERRIZEFAR—I 3Vl
2THEY. BRIZEVWTHISWLERHFELNBE DESEMRD R LIZHRIDIZHI LR
Ct=,

3.4.23. DOtk
T, DL —=2% 1 v 3> (NSF (National Science Foundation) 4>
USDA (United States Department of Agriculture)) A2 772 X(ZH RA ZEYIAAT
&Y. $¥IZ, Extramural Funds Accounting IZIZZF M Z 1 NSF 82445 USDA & FH1LY
TW5=6 . ZIWRIBREFEONSLIBEBHICSMEETLNDEDIETH T,

3.4.3. F£&OH

LEDOREMNSHMNS RA DBERBEHIIZDONTHEED D, RA ZHIETRAIL.
RA—IN—N\AHF—DHF A% B -LTUIEAEDIGEEREDOND, )V —FFRI=XIL
—2avICETAMEL XBRENICZET S, COMBIEEROIN —F—IZ&YTT
. E=-FUEHEDEL E-learning Y R T LIZKYIEREICHELLH—F FRIZRN—
AVEZESIENTED T BEDI—REITRTRFETHLT RACS DETREE
ZL0OENTE. CNICEKY RA ZEEITHEFEFR—a L O DESRIEN
T&S, FL—=2F % RA LLTIRASNIZE X, BIETO OJT O, ETAZRLzF
L—= 0 02RT—923vT NCURA FERRKEEDSMIZEY. ZORAELTDRF
WETYTLTWNE, MATHEICHLT CRA OERIEBEHIELTIN, ChbDEEE
HoTRDEFHRAMNIEELTVE, AL TEREMITEIERLANILORS O3V F
THEEL TL,

NIEHLETE—HHY. Ph.D.EF > TVEIIEEDEHICKYF YL DTE

BRRAMIELG TSN, SOKSHF V)T INREBEZTNIEE T3 T 5 R—MMAH
ELTIE, DIKELTERL TS EEZ D,
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COREBHEERL T, U —FFRIZ RN —23 % T2 T ETRERY)
BIEF O EBDPYAZRODIILELVE AEBTHILETHD. ELVSILETER
[ZER<RELT=, DFEY., B TIEAEADBVNEFA—2 a3 PREANYH—F FRIZR b
L—23 &R ATWAHEWSZE(BE > ) THH. TLTHBIEXZOBADEFA—
2AVvEEYR—NT 5O R BTHELAFIEBEL,. ChIZKY. BEHDOEVEED
BREFESICEHIETENTEDRLSIZHOTLWAIDONKEDEN-VATLTHDIEER
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ERERF TEFEEOEDTM. BELSNDIHEESIBS AMIZET HEEIUNITT]
(2008) No.3 Pages 23-31

UC Davis, Human Resources

> http://www.hr.ucdavis.edu/sdps/catalog/u-learn-on-line-learning
ARTA—TCIoT4o N)— K= )L &IV PYRTUEI[Tava | §E
100%UBUEA T4 ADEYAIR)IERE (2000)

HIITFV=ZFIHRKE ETFN—ZUTR—LR—D

> http://finance.caltech.edu/pa NCURA Videos.htm

The Research Administrators Certification Council

> http://www.cra-cert.org/

59



waie

I_

E-!Em..z:a
vanagr] Agumagu—isag

-4y Bum waibary e smueng sy
e ppeng T 2nm insgr] ey oy s uoegn
R e e L

I_

won P T A
UmLEag ] Aperranin

VR S PR L) J2y ey Sy depegpy
Asncunt ‘uoabod] s NBPGRY (e 220.CY MEDOND]

I_

A g s
d DS ORI 2 RO L i FNA

T

PIr raneoay sy, § EpERS QAR Asrnprk ey e ey
wegbngn o, w5y e crmoiny Bunseey fesnneg ey
fogues, 1ntans, pus degeusay Imapeg poyBn g fus Beay Bugany,
prn | Ky Suemy 3 g urey ) D) degrpeng my mp 3

EETR LT ¥
crmpug uspnEpeg ey Ty

RIS Y | A SR ] BT | St TN AR Y
Sprambweny | vy ddy fearam; Al ey

r——
) e D -
S

WOy
PRI LU IRV g SRR i) BRUY N R g P S n ey
dygrzny ook cuy pun pewsBmay g ‘tosepng 339 B0
smulapdeg sruposy sy pro by ey sumpary

n..rn_....ntum
PanS ARGpsy  EIA. By

b el b
LA ARFILR, 8 AR — |

mawry sapmay|

sy g habies 0|

Ba1g URD I WY
B e e e s E ok ¥

inmng ey
Topy g Reps g
ey T B A a3

__.:-_v::.._n
pizuSeury 42 [sey HENpNY  ERg

_;._.._...“__a.n
] 0 g —1mag

.:...,._.u:.-__
uBFIARY 4 [oEEG el

By s
ARG | 4 |
L,
rezsemy jeamly) Pus |mge ey oS ey sy
FREMO) LT PRI
SR USRS [ ' Ry TR | SR
AL, P g | U sl |

.u.!.__.,.-n}_.
FenEsanhr g sha g —ensg

ar_.al.,__._._...:.n‘
sanmang proshopng 0 aka)rs—umsg

:445..,.3_:2
1A Ep s ey e bl —uoeg

gkl

BN FRPrig filo) 0] YD I0WIOR SUD RALDY PUD TUDLINCaY
“PDBING BINAD OIS SRS VUBDETY P SURSANDY SEMDOIS
W) TN S LR SRS, g § P SRl

?._aauu.._k.._u.
P45 HerpRa—aze]

I_

rrutaminy
A OA ) SN0LCNEARC T, UML) SHEDE AU
T [ A ) SR SN SOV IR R T I

ia!.!n.nuu_...k_.x
asuEy ARSIy

g
TEON] A, LIy TONENCL RN DARUD & PAD DMELSLCS
ewrApY RIS S g (U TR Y (I s e
g mang Toszry pus wnyssses o temong Angmens

|_

Feapm pRay
TR RPEG— ITE #3L,

I_

e
FCC 2N WO ECUDW (0100 SLqUUNGT DA CEEA U
[PRRLa] T mg SR e e hEsg SRR ey
A riy [ 2 ey ey R Ry e ey pan (skpag
DAdw Tl
Fuminarg g mn prassheang) 30 eI e, 3,

- S ——
ummushen § paeney el pouwng daspduipog
220007 ASUADE (DR SIRN0. \CITHEY DU

\_

e |
a1y

“wTLATSE KoRjng SR meng
g0 EAnnoaey Enn e SR g A e g §inanagg,
indus, e g ssaing ‘g ey g By

mag | g
R e b =R P

Wauemeoy ey o ey ey .iu:mﬁin.u_

_ [ |

S y——

2 o dnqumry gy e geioy
Agmrrwraw § widans 7 ju ey ) e
AP AR U e S

Saisnsy of DabDLAg

ST FHA FNANFRG PAD ICASLY

ey oucgazia By sagpymewpy
s Bl R §e Apseeanan

L = i e S |
sejpDy

60



T | A

Ecaspy oo oy

MICard [ GRPY

RaETD RFEI NS RGITY Ay
LU BT
PR B e T |

TETIAG e
Bela= =LAl s 1A RRNEY FIBAET

THDLaTIU TRl LHICHICL DA L 20
Iapag NP

PRI 3SR R ST

it ATz PSR ) ST
FURCE) HAKIPOY R, THA SRy,
R - L S TR e

b - T s, AIpETy ey milagr B e B ] L L)
2T T3 FpR R
[ e Ll ] B R e BT R TR

SENESE O

EOOHID VWD LRG0 I, J0HIT

gDy

ORRICT DR S Ok AR

SR - R _.!ﬂ__.:-._u ._..n-
e3umEETY

SEEE DR WO - LRDSAA E4 .f!.ﬂ...l#_n-

TR - PR T S ) Sy

BEIRST ARCUTST - Iedss
J0U JALNOHD B D0 MR
o Ay

T

THCAWHILOND LNk 20 AN

spammsad e Bron g Sl srganauey -

e T

TRAL 3 RGN

AR S L R W Ty

2y

ety - s.-_ul.-._-ttrr.n .-u.:u U

R L .o._._,u-._._. ..:.ﬂn

OB R RS ..u..nf..l.-a.._:n_u.an:
B R R |

sy

e £, S i ey

O R LT

SRR LI n AF. ANLNSI0
merRag

L)

anloecy Rqeoge QRS M)
TIA TROEY WG THNA PR - S
pE )

heopagE ERELY R, HEReTy LA ) g

AHICHILWIZON M LYITNT
Smpr g s

11 B SN INCATS
-y Tng

HORLNHITIOC S
My LT LY AR R

R N P T T
xprgmaTe]

OUhITOIU T L C JIUNDYTRL DMLY

ool ] wIERENIL RO
SR N B LML

[T

LR L UL JURAIT TR

_| dapy gandmmEng

EEMAS BETE QT =N A
—/ FFO— LIS M HOINEE
BHER LLALE

|||||

EANEE - EUDSIEINLL
reginas
HITRE8 MU ILLEN - SIS

BRI N L
= IN3WE8e S ALSRAEST

LINDIETU

SRS L3

[o g BT B Bl ] el L)
gy nEey

P,

1N30I183¥d FHL 40 331440
VINYOAIYD 40 ALISHIAINN

ST TERET .
ARAEISA AN UNT 1K) TRE
O D

61



1l unpy w___‘.ﬂnuauﬁ 1 Wwpy
D01y ApUiy 5755 TOTOS Uy Apues
1shjeuy 990 i=hieuy 952 I isAleuy
m IBN| SUUEZIng Jaed Ay [+ IUE3EA ..
Jaunueafiorg
o sAEwy o3 || ||| 1sfEuy 930 1sAeUy 5% TETER P
13|y aneq UIEQUaDEN, AUUS || fet 15509 SLER S0 = “
USIIS04 DUIMONoS
1sfjeuy 982 Jsfjeuy 582 Jsfjeuy 980

TS0 APUSN, ey |[EPET [I2UYO5

I3

| I
it 1]
| brewe] winy) I
| JosiAaadng wiagu| It

ttttttttttt ‘ e e e

spIEMy
Josiauzdng

||_Terg=ns

anpEnsULIpY
Opiues S0

TS supeinsg

Jaues ]

Il 1sfjeuy
+x JUBJEA | ==

we JUEDER, o

AT 5%J
ybnequexay ||| | wsAeuy 990 |
g I 19914 pineq
i 1shjeuy 1shleuy 993 1shieuy 930

(VS =Ty

FETTIT T YT (e

1shjeuy 980 shie nmisfewy |
3[00N eNEd ! E_E_M wh.wu_u — = JOESER L ||
Lo |
1osinadng {Hewe wiy)
BljaMs EUUES] __ ILELVEL ATIES |

sqng/splemy sqng/spiemy _

w_wwonohn_ e _m_wwonEn_

10138110 Bunox yuay 101281

alelDossy 2)BI20SSY

SUaA3]S BIpUES) uejon Ayiey
sweibold palosuodg
(g weay) soueljdwos pieog mainay _ m.._:ohu_%“_wmt _
i W [ [ easay EUonnysU;

d0 '§%71 580 WA WOS b oNENSIUIIPY YoIeasay i : e

600Z “L 4290120
sweldbouigq paiosuods

10)0a11] @ARN2aX]

Iye[3-wiNeH pewyy

62



€C58-152
1abiag uepr

B6C5a-151
USLEBAN B[0IIN

6898-154
PIEUCOIW SINEYD

BZGS5-F5L LEGE-L52
YEID YN EME(] Uaqoy
B8€58-15. 1258-151
1s0.14 dUEl safkep ein3
F090-¥5. 9058-254

Q568-151 || SpeIpUY 02512UBl4 Elsijabuen3 uasH
ing elasio
FOrS-5. 9z5e-15.

0gge-L5L | | pun¥a3 yu3 fop Awy

plEUOCIE 301
[ [
¥Zee-152 YLEF-F5L

CEGE-L5L | | Fars-Cs. losinadng losiuadng CEGE-F5.

1ysmalep ualey uewdeyo usspeq WESs | SUEIS) WEea| SPENUOD BlET ElIBYS

IS1S0aM [SEUIIWN

uneAe Awwe |

_
Em_m_wmﬂ.mmhmm 1 E5C0-25L 1898-1G1 OrLe-Z5L
MODUZ/SLISUSE JawwelboidpsAleuy Bujuies] g soueldwog JabeuByy WElSISSY
nh_w_ﬁmﬁ 9 uosHIIQ SAeq uusH eigaQ obury sawer

GeE-151
GUNUNEI3Y SpPUN4 [BINWENXT
- 12910 BUnuUNoIYY S1BI0SSY

SSEH Ua3|YIEM

63



“UC Davis Extension Training Opportunities

UCDE Classes: UCDE employees can take any UCDE course for free on a space available basis. See

" Attachment I.

Family Members: One member of each employee’s family can take one course free per quarter. See
Attachment Il

Training and Development Funds: For the past three years, UCDE received about $14,000 from
campus funds for training. While earmarked for non-represented staff, some funds were used for
divisional or departmental training events which represented staff attended as well.

Leadership Program: We are in the process of rolling out a three part leadership training program for
all levels in the organization. http://extension.ucdavis.edu/leadership

e Spring 2009 Executive Leadership Program

s Spring 2009 The Leadership Academy

.+ Fall 2009 Growing as a Leader

Career Exploration Program: UCDE is participating in a pilot‘program with OOA, CBS and the College
of Letters & Sciences to help non-exempt employees explore new careers. Seven UCDE employees
are in the program which began in January and ends in June.

Maditation This summer, ASAP and UCDE are sponsoring a Beginner Meditation class for employees.
So far 29 UCDE employees have signed up for the free class with an additional 21 campus employees -
enrolled. .

Workshop Wednesdays: Topics of interest (mostly technical in nature) are offered periodically on
Wednesdays to any employee. .

Individual units and departments within UCDE provide training in a variety of areas for their teams.

Internal Training

New Employee Orientation: A two-hour internal training to orient new emplcyees about UCDE to help
them get off to a fast and successful start.

Functional Training: In the past year, we've provided training for supervisors on People Admin, Cyber
Safety, performance appraisals, internal business system, marketing and other training issues.

Supervisor Updates: HR présents current topics to all UCDE supervisors in the six areas of HR.
FISH: HR presents the FISH philosophy to new and existing employees.

Performance Appraisal and Self appraisal Workshops: -UCDE HR presents averview of the
performance appraisal and self appraisal tool and provides opportunity for questions.

Annual Division Meeting: Annually entire organization comes together to learn about new continuing
education topics and present current issues impacting customers and the organization.
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FRERRT S T AMENDED 1/7/05
_ Attachment |
Complimentary Enrollment Policy for Employees

Any Extenswn employee who has successfully completed their probationary period may enroll in posﬂmn-
related courses-on a space-available* basis at no costif approved by his/her supervisor;-unit director:and
the course's Continuing Education Specialist. Employees still on probation may take such courses if they
have been requested to do so by their supervisor. ‘Position-related courses are those that provide skills or
information riecessary for effective functronlng in-an employee’s current position.. Release time is.-
appropriate for class attendance A superwsor may authorlze payment of full fees if. spac:e is- llmlted

Any Extension employee who has successfully completed the|r probatronary penod may enroll |n career-
related. courses0n a.space-available* basis with. approvel of t 2.course’s Contmumg Educatlon ‘Specialist.
Career related courses are those courses thet prepare :

designated by the dean of ExtenSIon._‘ Open Campus courses are available at a 60% discount. Enrol}l_m‘ent in
the UC Davis Executive Program is limited and subject to the approval of the A
Education Speclahst .

For all enrollments, those attendrng miust meet’ any publlshed prereqtusrtes and follow all stardard”
withdrawal and grading policies.

Process** ‘

¢ "The employee fills out the appropnate Training Form and’ Enrollment Card and obtam ar
signature(s). "

¢ The employee submlts the Form and Card to Student Serwoee

g‘;"etc All fesd must be
paid in full prior.to enrollment An official conﬂrmatlon will be sent 5-7 deye after enrollment is .
processed. If the cotirse fills at'any point priof to the start date,’ Student’ Servrces will’ notlfy the ifdividual
that the course has filled and give them the optlon to pay the full feg | in order to rema:n enrolled

¢ Student Services forwards the forms to Himan Resources R
+ Employee attencls the course ek

*The enroliment is compllmentary if space’is available at the start of the' olass nol at the time of

_ ‘enrollment The employee S unlt will be given the optlon to pay fuil fee |f the course fl||S pl’lOl‘ to the start
date.
**For Open Campus enroliment, pleasé contact Stlidérit Services as these enroliments: are handled
differently. -
***|n the event an employee leaves the division, UCDE will hanor an already submltled comp enroliment
for up to three monthe from the separation date )

rgb(10/10fOB)Training!lnstrEmplFamilyTrgPolicy
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AMENDED 10/10/03
Attachment Il
Complimentary Enrollment Policy for Family Members

Immediate family. members of career employees who have passed probation will be able to attend regular
UC Davis Extension courses for free on a space available* basis. Specifically, each career employee is
eligible to have one family member take one class per quarter for free on a space available basis.* The
offer is for immediate family members over 16 years of age or domestic partners of career employees.
Those attending must meet any published prerequisites and follow all standard withdrawal and grading
policies. :

Under this program, the fee for the course will be waived, and the family member or employee is
responsible for paying any variable course costs. Variable costs may include but are not limited to course
materials, textbooks, meals, ahd instructor and course administration fees for distance education courses.
Check with the course’s Continuing Education Specialist for details on course costs.

This benefit does not apply to the UC Davis Executive Program, OLL, intensive programs, horse programs
or any other programs so designated by the dean of Extension. Open Campus courses are available at a
60% discount.

Process**

+ The employee fills out the appropriate Training Form and Enroliment Card and. obtains appropriate CES
signature(s). : _ o

+ The employee submits the Form and Card to Human Resources for verification of eligibility. Human
Resources forwards approved forms to Student Services. ' ' '

+ Student Services confirms that there is space in the course, processes the enroliment and lets the family
member know if there are any fees (books, meals, fees for distance learning, etc.) All fees must be paid
in full prior to enrollment. An official confirmation wili be sent 5-7 days after enroliment is processed. If
the course fills at any point prior to the start date, Student Services will notify the individual that the
course has filled and give them the option to pay the full fee in order to remain enrolled.

+ Family member attends the course.***

*The enrollment is complimentary if space is available at the start of the class, not at the time of
enrollment. Instructors will be given the option to pay full fee if the course fills prior to the start
date. - ‘
**For Open Campus enroliment, please contact Student Services as these enrollments are
handled differently. ‘

***In the event an employee leaves the division, UCDE will honor an already submitted comp
enrollment for up to three months from the separation date. :

rgb{10/10/03)Training/instrEmplFamily TrgPolicy
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FHDOFEUMIFIZDL T (UC Davis College of Biological Sciences Dik—LR— kUY))

4§ UCDAVIS

oM COLLEGE of BIOLOGICAL SCIENCES

Custom Search

| [ Search ]
Mare Search Options

About the College

Departments & Centers MNews

Outreach & Programs

Giving

In this section
Act Now! Give Online
Invest in Learning
Invest in Discovery
CBS Donors

College of
Biological Sciences
(cBSs)

Dean's Cffice

University of California,
Davis

One Shields Avenue
Davis, CA 95616

(530) 752-0410

Giving to the College

Private gifts from alumni and friends support College of Biclogical
Sciences (CBS) activities that directly benefit students and faculty and
enrich the quality of academic programs and campus life.

You can be a part of the College’s future by giving to an existing
funding effort or by working with a development professional to
customize a gift that meets your philanthropic goals. Types of gifts
include cash, securities, real estate, pledges, and more. In addition to
the possibilities listed on this Web page, you may also want to read
about the many ways you can give to the college in the document
"CBS Ways to Give" (PDF).

You can give cash to the college:

B Act Now! Learn about Giving Online - Make a gift today!
Support the College of Biological Sciences by donating to the
College's unrestricted gift fund.

B Dean's Circle - An annual unrestricted gift to the college of
$1,000 or more grants you membership to the CBS Dean’s Circle.

Ernest M.Gifford Cycad Garden at the
antrance of Storer Hall

You can invest in learning:

B Endowments. Endowments are a time-honored method for supporting and building academic programs.
They provide a stable income for the university from investment income and foster academic excellence,
enabling UC Davis to recruit and retain the best faculty who in turn will attract other top faculty and
students. Learn more about existing endowments.

B The Botanical Conservatory

B Building Naming Opportunities, such as the Lin Honors Study L ounge in the Sciences Laboratory
Building.

B College Graduation Medals (CBS College Medal, Baskin Award)

B Undergraduate Travel Fund

B Joel Keizer Memorial Fund in support of an Endowed Chair in Theoretical Biology

You can invest in discovery:
B Neuroscience Research Building Fund
B Graduate Research Scholar Fund

B Gifford Garden Fund- Honoring a Renowned Botanist.Gracing the entrance of Storer Hall is the Ernest
M.Gifford Cycad Garden, honoring professor emeritus "Ernie” Gifford. The garden was established through
generous contributions from the Gifford family, UC Davis faculty and staff, and former students and
colleagues of the professor.

Questions or comments? | Last updated: February 13, 2010
Copyright @ UC Regents Davis campus. All Rights Reserved.

75



FUSAVREDS—D

Giving to UC Davis

| Home | Alumni, Parents and Friends ‘ Corporati

F i ‘Cnnladl.ls|

} Give Now | Areas to Support | Ways to Give | Annual Fund | UC Davis Foundation | Office of University Development

Technical
Assistance

Please phone us at
(530) 754-1106

or

e-mail our helpdesk

aishelpdesk@ucdavis.edu

Office of
University
Development

UC Davis

One Shields Avenue
Davis, CA 95616-5270
(530) 754-4438 phone
(530) 754-2294 fax

UC Davis home > Giving to UC Davis > Make A Gift

Make A Gift to the College of Biological
Sciences

Gifts to the College of Biological Sciences advance discoveries
in the biological sciences by supporting student scholarship,
faculty research, innovative teaching, and other needs.

Gift Amount * §

Gift Designation *

GCollege of Biological Sciences Annual Fund -

Your gift to the College of Biological Sciences Annual Fund helps
develop future leaders in the biological sciences.

Co

Cancel

* indicates field is required

ue »

@ This is a secure site.

Please Do Not Use the Browser Forward Button to Navigate

Copyright @ The Regents of the University of California, Davis campus, 2006-09. All Rights Reserved. | development@ucdavis.edu.

Last updated: March 17, 2009 2:17 PM
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UC Davis home > Giving to UC Davis > Make A Gift
Continue entering your donation details by providing us the following information to assist us in processing
your payment and sending proper acknowledgement for your donation.

Donor Information
* indicates field is required

—Name (should match credit card)

Prefix [|

First Name * |

Middle Name |

Last Name * |
Sufﬁx|

—Address (should match credit card)

Type * |Hnme v|
Country United States v
Address (line 1) * |

Address (line 2) |

State/Province * Californiz .
Zip/Postal Code * | ‘

Phone * | ‘

Cell Phone | ‘

E-mail Address * | ‘

(confirmation of this gift will be e-mailed to this address)

—Employment

Employer| |
Job Title |

—Relationship to University

[ Atumni ClEmployee [ClEmployee - Former
[l Extension Alum CIFaculty I Friend
[CFaculty - Former Cprarent [ student

Class Year (most recent) | |

School {most recent) | T |

- Click to proceed with your donation of $100.00 to College of
Continue » Biological Sciences Annual Fund

i@ This is a secure site.

Please Do Not Use the Browser Forward and Back Buttons to Navigate

Copyright © The Regents of the University of California, Davis campus, 2006-09. All Rights Reserved. | development@ucdavis.edu.
Last updated: March 17, 2009 2:17 PM
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BWBHEE) ICENT)H—FFRIZR—LaV EHBETO>TNS D RASAITAIUA
Ea1—%1To7=,

22. AVBEx(—
-Brad Tuana(Financial Analyst)
-Charlene (Contracts & Analyst)
-Heather (Contracts & Analyst)

23. AVBELT—
AUAE 12— ([FFBRIEFEI—T+H—4®D Ms. Christina Schiesari Dt H%H
THERIN-BRRZEICTHEE AL LT oA, BERF Ms. Christina Schiesari & U
BLLa—T14*—A2T&H5 Dr. Janis Williamson [ZHLBIE #1200 V=,
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FRE 16 FICEILKRENEAMELEZRE. BAFHEEOAZREITODVTEKRE
[CTIL—ILERETEDIELLGO>TIENED, BRICRARERDEESEZ (15511
AHHBFRL. FX. EOXRFLLURERMBROEECTRELTLEOTLS, EFEMICIE,
ARZIZEVWTTEIDOFEIN 50 FARGEDIZEIEHEIZTIHRINROHONTNDLDD,
50 FALLEDGZEIZDOVWTIF TR TEFRIYREEEITHOTLNS, 512300 FALLE
DFEFEIZTOVWTIXRBELTAEEToZICAILETHE-THY. 1,700 AU LDED
[ZDOWTIEBUAFRE R E IR OGRAEEITo TS,

4 EEAELT= UC Davis IZEWTYIREAIZDWTAVAEaA—LIzECA,
50,000 FILLL E DY REEAT BBRICIEAFLETEOTNDEDZETH Tz, 2. KE

66 WTO B 1 E 1% (H£, BAF. #HPD ROWMSATEENSMZ . BAIc
BWTED LIV TWDREDIEADNTHETRE 21T HEIC, EAEENRSALLT
DRI, —EORKMEF (CFRK 21 FEIZB W T OFZEDYA 1,700 1) LLEDOY
MY —EADOFHZEICEEL T, TEDOTFHRZXZHDL L ZED LD TH D, BHRITAKLL
NEEEETDIENPAEHHE LRSS ED LN TE Y, Tk & MEM L LIERRNE <
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[Z1& Authorized Vender ¥ f={SAHY . ZDF TAILITHNED T, EEMICA—T>
TIRELIA—XGARERY  RELGFHEZEITOATWGENED T ETH ST,
FZECHDBEFMICOVTIE. EXTEIELDICELED . HEMEXLTH LS
FC2EBKSVDIGEENL 2N AINDEDETHILEDLETHD, COHMIZDOLNTIE
—EERERZLIZIZEETEL o, I HEBEENTEHORATLDEDOD . BHEF
BELBEZICITHEONTODENRER T,
REIZBEVLWTIHEALNTLEON TSRO DFLENEL ESHEAEN BT
[CIFFRAEMEDHEIRITGEEINTOVENWRELEZ (TS HRADOKFOERICBEL TR
RAMGBEONDEKERBLERFTELTVDEDNELHY . WEDDYRITHL T, B
BNEENZLBVDOARRDVEDEEZOND, HP TOREDENFLLE FHREHNE
BTHENKEVWAEZZRIFAIIRLENHDHERLT-,

3.2. HE~NDEMEBEEDEE)IZDNT

UC Davis [ITEWTYImDERZEA AL HP ISHEMNKIEEINTEY . RA EDER
(XIFIX Web ETITRbONA TS, T AUTAVDBEASRTLEHY . 20D HP M ioil
EEMNTEHIELFRETH D, BARDKZIZENWTH, HBEAAKRZIZENTH Web (FIEA
LTL%AHY, UC Davis DAMNTERENEL, RITHAENKIIZEZ D,
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Other Sites of Interest:
Bargain Barn

Central Storehouse

Central Receiving

Furniture Program
Purchasing Card Program
Supply Express

Travel@UC Davis

UCD Buy

Vendor Add/Update Request

Materiel Management
Accounting & Financial Services

Phone: (530) 7520370 - Fax: (520) 7576720

fa

Our Location + Our Staff - FAQ -+ Forms - Search

Campus Closure Dates

accordingly.

Our office will be closed, and our staff unavailable, March 24th through 26th, as
part of the UC Davis campus closure. Please plan your business needs

General Information

|About Our Unit

About UCD Buy

Agreement Lookup (Decision Support)
Before You Buy

Buying Gift Cards

California Sales Tax Increase 4/1/09
Cell Phone Palicy Update

Controlled Substances Information

Dell Computer Agreement

Emergency Orders

Health Care Vendor Relations Policy NEW
Health Care Vendor Relations FAQ NEW
HP Printer Exchange Program

Price Justification

Purchasing Radioactive Materials NEW
Recalls

Resemving A FacilityRoom Rentals

Sole Source Justifications

Strategic Sourcing

Subscribe to the Purchasing E-mail List
Sustainable Purchasing (Buying "Green”)
Tax-free Alcohol Ordering NEW
Unauthorized Purchases

Vendor Performance Reporting

Help Resources

Forms

Our Location

Our Mission Statement
Team Assignments

Business Contracts Information

Business Agreements Explained
Intellectual Property Explained

Processing a Business Agreement

UC Provided Goods & Service Agreements
‘What Business Contracts Does

Purchasing In DaFIS

Car Rental Agreements
Commaodity Code Help
Considerations in Selecting a Vendor
Determining Status of a Requisition
Frequently Asked Questions
Household & Library Relocations
How Do | ... Process Loans and Rentals?
How Do | ... Request a Vendor?
How Do | ... Use a Purchasing Agreement?
Printing a Purchase Order
Purchasing Decision Chart

More Help Resources »

CanceliClose Departmental Purchase Order
Change Purchase Order

Departmental Purchase Order
Departmental Repair Order

Redistribute Purchasing Liens

Requisition

Policies

UCD P&PM 330-05: Business Contracts

UCD P&PM 350: Supplies and Equipment

UCD P&PM 350-21:Depariment Delegation
More Policies »

For Our Vendors

Becoming a UC Davis Vendor

Bid Advertisements

Doing Business with UC Davis

Doing Business with UC Davis Health
System (UCDHS) NEW

Terms & Conditions - Standard
Terms & Conditions - Various Sources
Terms & Conditions - Data Security
UCD Credit Reference Letter

UC Davis W9

f Please consider the environment before you print this web page

This site is a service of Accounting & Financial Services, Materiel Management division. Questions? Contact us.

QUC DAVIS

© UC Regents, Davis campus. All rights recerved.
Water tower photo, Debbie Akdridge/UC Davis
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BELTWAN?UHAY)LERA ?EEEERELE(ADA) IZHIGL TS, ? ) DERA
BHY. ZDSATHUFAVBEALRTLTHSUCD Buy DERAE. HEDA—H—&

81

RDRIGEEH



(BIZIE Dell E/8a ) EZBEATDIGE 0 R ALEEMMIHANGSA TS,
FROFILTAMDIEEIE. ZLDHREICZLDEREH—ICRETHFELLTIIET
LHRABVKIICREL -, REHMBOIIKFBAEZEDLSICHBICESTTRTERAS:
BHILEIFHLVWTHAID, BREICGLTRHELGEMOAZTHEET HLT RA ~DEVE
HERHELEIFTE. F-BEICEATSFRNAKIBIZEIFB TESELEL. BROon-AE
TEZLDHEHFENIET S RAIZESTIIBITENSTHAD,
EFRIEF—FABITOERDEETHIH ., HAHFHEICS ML TS HIR$IZ UC Davis
[CEBWT.RA X &ELIZ. FUFAVVRATLDRIEIZDOWTD I+ —F LMBESNT
BY. . BREFDI+—FLIZBMET BIENTE =, COITA—FLICIIHELS TR
THY. EEEROHENSMLTEY. RA LELIZELESIBARITON TV -, IEE
DHITIZTDVWT RA LELIZRZATNISELWSHEDERDESINAMNEMTH o=,

3.3. HITIL—ILIZDINT
HEBATEHBSETRUVERMBITBIEALYZTOIZEAMRICEVNTEERHE
TTHEDPTIL—ILERRALTWS FIZIEREBROTRAGIES. HROBA®, A
HEOZHOITHLTELDIL—ILHBEELTNS, TOE-ORBICEHOZAITORE
ERZFTANTOSEEOHRHEOELTEICSVTE. FFETOIL—IILEIEEL.
B ICWBEITLEEIEL TS, WENMEHELTEREGFRZEZETHERUHFICE
TCEFEADMEBICEVNTIRAMNELDHIENE O, KEIZH L TIZOMB CREEF AT

67 Dell #1: & UC Davis @I TliE The Dell agreement] 23fffE 40 CH Y . WL
FHNZ O agreement (2 &V [AtE B Z AT 254, Mt S ORI LA~ EAKAmES
THEANARETH S, BAAGLEEITUCD Buy ZF8/H L CHEAT L2, FEHOIEEETH
% Dimension, Inspiron [ZOWTITA B DDA TE . £7-. Bi-XEHA 5,000 K
VLA EO#IZ oW TR E O¥ih &[RRI purchasing department % i L CTHEA L 721
L7 BN 72 EORIENR B 5,

68 ZEEMFSEEIIAE R (AR, HEME, KEE) VoA I L TO—ED D
FEOVREDLNTEY, HFEEBEICBWTENLOEB Z LICENETHT 20 E 0
STFH AN THZ LIl o TS, BIRMPIE L, BUTERFICHE W TAE H B OB T4
BN YY) OFHHEESFEN AT L CHIFREREN LD L RWE D ITmoE B 500 L
THET5Z L2 EEATNS, HTE2E8FTITHIRER S L5013, Thb
ORI FERHIR T 5,

6 fif i A BEAT DGAITIL, BE THIUTEA LTSI KR FOFm AW &7 D DTE0
FFEILOABITIZ Lo TIA L7 b O AHEZ RFIIRIR S ¥ 5 2 & B HRTICEGE
DA ERDEAERD D, ZOHAITB W TIAZEHIB AT L72R S T Ofii il 2K
=T L EETEST L EETEMT D E VS TAEA M L 22 B ITEM LT S,
0 GRS IR & U CTEM LG AT MBI T & L TR T R E LS RBEE
DIINFEHED DD, FrEDFEIIB W TIEESEZEMNT 258 I CE&ITEERE B L
LATHETH D, R RBEEIFIZOW T KB RAITH D EDONL— LV BFET H, O
Graid, TN O OB MICTHONTEZFE LIHBENAH L2 TI R beun, BEICBW TR
BT 25 AIE. bEBEREM LTV OMBD NMFEZIRE 2 D2HE 2V, RFEIZBW
TIEZFDFEDTDIZH I T 5720, KFO&BN QMR L KIS,
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FEEHERF) LD EETH A Circular A-21. Circular A-110. Circular A-133 £LVoT=&D
B, EXTIEIFHE—SNEIL—ILHAFEELTEY RANEEITASEEHIIZIRIH=5D
TIEHAN., EHDIL— IV EEZRELLENSEBRZTHEOTUKDEIILEWNEDZETH S,

34. MEEDERIZDONT

AETRZIFTANTLWSZFRE - £ARRARICEVTEEZRETOKRICEIERE
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FTIITESDIEEHTIRETH L. HICEEROFHICEVWTEXRBEN—KITEZS
F=OIZZIEBD S,

UC Davis IZBWTHHREEFZRATICKYEL S IT+—IINTHHIEDNDLETH
Dtz T FEAEDTSUNIBEHRETRFTTHY., ILIZTHEVEYNERHDOISESR
ZRTVADT. CNoEHGNIEEZTESELI. BEVATLEFH>TWSEITHS. C
DIRATLEFERTDHILICEY  EHENENBELCSNTRADEBTRHSZLELY.
IEFEIGAIRZ DIZ NG AT TITARS S EM AT REL G TV D,

I8 7E (X DaFIS (Davis financial information system) &LY5 UC Davis & B O &2
DRATLEFALTWS, COVARTLEFERTAILICEY . RETHARD LR ALGHK
DREEZIZFETERTHIENARETHDHENDETH D, SERIDIRTLIE UC
EARTH—LTERTEIHVRATLTHALAIA VAT LIZBITLTIKEDZETH A
RAMNREEZERT HEDOFESEITHFEINESTHAD,

3.5. EROREAFZEIZIONT

AZICEWTIE. TRV EDOHETHOM-CELVITNRTOELIEMTRET S
CEAROBONTND, T, RADBREREICEVTLEBN—ATREZTHIO.
BRGHERDIUABEERSNTOCERIRTH S, PTLILEREEGERE. MR E.
XIMEEF) IOVTE, FEEATOREICMARFIC—EALSRHRERDORED
RICBLEOTWBIEN L, EHON-REFRAZELALBESNREBICTRESL
T,

UC Davis [2EWVWTHINFETEIARZERKFRIC ERFOEBEHIIIATHRT
REINTOW = REHFREIXRZTIEMEEDON TS EDETH 2=, RKEDIIL—
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ELTHNRIFERLXTHAIED, BEALTH D, REHABORT, SHITHES
nThd,
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THEBLEBIIHONSFHEEZEZTL. FBITEUTH S,
<USIZHBITEHEFIEIZDOLT>

20 FREALYKED)Y—F 7RI AN —2av R HICT ERA(EFIY—F7
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ARZICBVWTCEHARBIARRKREN FEEELTH>THBYEIL—ILIZED
WE=XHEITES>TWS, LOALENSIL—ILASIKICh=5 AT RTEIBIETHIDIER
HTHY., WITHARIZBEVLVT. MITORBECLI—EEZERLZTLEOTLARKTH
B, I2EMDHETERDIL—IILHBEHELTVS LV TZRRANSHERLENTLVERL
EHLHTETHY . RERERICBVLVTHRBEOIHAROONTIZ REEITEHZ
HOERLLIELIEFELTWS,

UC Davis [CH ULV TIEE AT E D Responsibility (& Pl #2855 %5T. RA [X%
hERRRE?2)LTWSEFTTHAENDZETH o1z, RA [FF v 0BG NIEET S
DHEETHY. RA BHEIZIZ liability £ responsibility £ D ZETH 1=,

=12 RA BTO=FREDHIELT Pl BN — 30 hICTLEFBEALI- RAD
WY, 5000 —XEFICHELEEL. EVTF—LEEALZRADWYLIZED
HELhofze CNEBHAER TIEHEIN., TNET RAICERELGHENHY.
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URAYAGED IT £FEZEELT HADHEELEETLRERSL G, HAMNICERE
TENKENEFLNDEZAI, —ABERIZEVWTIE. 7oV X MG #iRHEL T, Bk
EDMFELFZHERTHBREBTRKERE DR AN IR ICHEICFE ST —REDEMND
THEETAHIN. FIRAEEAREFFEHEBALLIEALGRVEIG—BEBICETRELLR
— LA\ 21— [EEEFRATOEN, REICDODVWTEHESIZRIET . BROKEISFEEL
RV Fr—ERDFBEIHEERMNPFIT SR OILBEBRAGA L N\IIEREIE DEIC
[FREZFZELTOVEVD TIRBWNEDS D AT —IZEITHT RN 1HLIETE (20
MEIZESEELNS KE~NDERIEPEYRMELRLY,

2. Fhffisk. B

SEIOHHESHMETHSUC Davis [E. RUFr—EDRRDEMELTEFLY
AU N\L—ERELTEY., EEFHERFIIZHT-5 INNOVATIONACCESS Z#Hilh &L
EBNBAICITONATVS, EHFRE. AEICBVLWTEEFEEBMOYR—I %
BIHBLTVADN, KEEARFr—XEITELSBERITLGW . KEREADFv
—XEFITOIES. TOARME. BEHEIC DV TER MR EToT- L T, EREETE
HEARODEBRETLNEERT,

FEIRMRELT. E—BNICKXEZTOAELELLT UC Davis INNVATION
ACCESS #Z#AT,

BICIE. ZBERR. HOIWNEN—IF—LGERFr—REDOHIAKELEED &
SIBERELZATVESN, RN TAIRTHA-D. XIBEEZZ T KREREAVFr—0hE
DEfEZE) TR T=&Z 5, California Lighting Technology Center (LLF CLTC) ##
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SNMtz, CLTC [EHAR= 2R E TIELELA, ERME U A—ICBl-EERERFLEDOH
FEIHE#KETHY. SIBICK > TS EIOTHEREICL>TEV N ELGIBENDENSGT R
ZTonzOT. BNT 5. BEDEANDT7TO—FEL T, INNOVATIONACCESS
DFEBEGETHEEITNIEERS,

CLTC &hfd
HEF:2009 £ 10 B 27 H
4> RE 24— :Michael Siminovitch,PH.D (Director; Professor, Design Program)

INNVATIONACCESS A
HE:2009 £ 10 A 28 H UC Davis
A>3 14 —:David McGee (Executive Director, UC Davis INNVATIONACCESS)

UC Davis IZ8B T2 E
3.1. INNOVATIONACCESS IZE 11558

UC Davis [ZHEITHFHNDEE FEHEEIZHT=5. INNOVATIONACCESS M
Website [ZHEULVTIE. RSP DMBAT], R — FEBEEZEHS PR LABIN TS, OV
TUVIZDOWTEHBRIZCEWTHHNMERMAOREENBENICEITHIOTHY. &<
[CEFHLLEDLIH AT TIEGL, RKEDKEFIZEITHEFEEFTHOHRICDOLTA
2RE 24— David McGee BN ST LEUZTEWN M, BFHMERVLTEITEHLIE, /A
F—ILEDARTHLIKEDEMR. FEEBIALTELTNDENIEIATHS, FFLLEK
B (X7 o7=A%, UC Davis DI EDERBEORRELTEITONSDIE, AR
—DRESA 0T TOTILIZEBHRERTHY . ChITOVWTIHERETHEI>TWLS
ALAAR)—D 80%IE University of California @ Strawberry Licensing program [2&k4%
DIz IEWSEEZTAL =,

INNOVATIONACCESS M;EEiiEE &L TIX. RICAEE R EL/NMREDRY
Fr—ENREU TIAEVRODBELENHNIE NAR—ILTOERPIZEYRUFr
— T EFBEMIITAEUVRTEHILIZES>TWD, KEEITFRGEEZHFEOTLSH,
ZOHEMEIOA—XTIITLTHEEETODITTIEEL MHHEMD1DIZHEE5FZHTH
BDITHL AUFY—REIF 1 DORMICERZLT. BEXEERAZTIENERSD. &
W -EAMNTHSI BEDFHICEVLWTIOISBEEAEDEERBINATNSH

2 AARICEBWTIE, REO Mk E L TOEFEEBMOATRME DD Z &L 0D,
KENZFBWTUIFFE DR T —~ 28X E Lo L TORRINIFERERS & EZERE O EHEE O F Ik
THEDLDNLMEAR D 5, CKEDHIFERFEOEFLFTEE > & — O E MSIATBIE NE
SELANFR A WITERT  BARTE BT Pk 20 45 2 1)

BN F—=/HEZE b T H ARIZ K > THIH SN MM E L REEITHERRBE S5 Z
SR> THREEREZAIHT 2720 DR & 72 D 5l 2 % < HRITR T T DA TH 2,
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[ZAREIZBVWTHARICEVWTEHLIEBEDOTREEIEHINELNLGND, TRENRF ¥
—REEITOIREM I EMONEZFEORZELT. ANBRAIFFTARTHLIERHOND,

REFEAFr—XBERENTIBZZERLEZGEICAIZBETEHINEN. &
WSEBERICHLTEDTRENSRIE, KRBELTOXEBEVRATLEFTEBETLILETHS.
EDTETHz, VOTIVBADEBMLETHIMN. KEDAHELTHEETIERD
F=MBIZIER) D —FER L TRV ZICAMEREMICITICENDETHD. ENDIET
B, TOEBOLIZH>TIISBRRINAREDEFA—2305 LIFHLEIRKIZ. £
DRERERANDREEDIGHEFONDRENERIN T,

BMBFHELT 1DDREREAFr—DEERSENTEOT, ZIITHABN
ER

<Synapsense, Inc.>

http://www.synapsense.com/go/index.cfm

UC Davis DEIRZDOEMICIREFKT AN Fr—RBET,. FEERNBRETA VLR HEMTH
%, ERT. INNOVATIONACCESS [CTH . EPRR TS MBHEIT o1z, BBIIFTET 5%
A0 Dean IZEFA[ZB T, BIHEROTEEZELTKREL, S ZEIL-, EREHBRORM. /—k
FT—¢73% CEO 2ROIF. RERER DT, RHDERZETYRAH  ZEHICEETERELGE
EHRFERNEMIET DITEoT,

NETEBNTNIEEBENLG T I ERETILTHAN., HEDBAZETHS UC Davis
FAREL.BXRICHEILEEZTHBERTEL-OREAROHBIMBRENKEGERLT
W=THA»5,
RKEONEBDODAMDIREZOEMEREICLTRELEZSGELELIEEEFTHIC
10% DHEMEEKZIENTEZINA.HZBRFXZTOESICTELMEL,
INNOVATIONACCESS [ZBWTHEBHERDOIU I TETV, REDHEHREE
FHEDNTURIZKEE>TLVS,
Fl. FETHNISEHFRBICREA D HRIMBERMERL KATH D, FHEITHLTIE
Ao )T HPBRERDBN . EDRRATSUHR—rETL, KESXZEIZRLTT
LT F—IvTREDF-HDISREZITHLO>TWS, ULED KISV HILTAT
FET. ESRRABERAZEVRICKFERDOEEENBZ HHEMBE £ R— T DiaE
#1B-oTLV5, 5. INNOVATIONACCESS I2H TR EDEA(E. HE 90%7°, 4

B ZIFTEBHR, &5 WVIIRFORRERERE L TODRFEFEN T ¥ —REORR
WZEITE L TLE D &9 BRI O —A EARDP LA T2 BT 5 BRTRL, %
RHEEZANE LI E VR AEROG 2R 2 -0l S ic r — 2% RK¥MEO
ABIZ LD & ZA BRI RN,

B HE AL DEELIZT TR IAMBAM OEELHBBOBINTY R - L, 5
WEZDHT, HEOHEMZIMIAM BB ET T r—Azah E Bbind,
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10%FREETHHIED_ETHoT=,

INNOVATION ACCESS DEENEREGEDH YN T—DIE, EITHITAU,
ISV VRAENRET HEZEEZBBBOIUCILEFET, —ATRUFy—FrEARL
LI NTILIRBEEFIETH D, COTYTIE s a lot of direct contactiDIAA LD
EBY. XY T—VDBEICHFELLZENMIZ LD TH S, KEFKOREXIEICE L.
BB EEIcE &, KEEHMOATREDLDEFIRBTEDOHITTHRL, S EREBDE
EERAREFEATONSHNREZ =,

INNOVATIONACCESS DEHZRAET HE. KE-HAUTAHIL=ZT M ELSHIE
DRAT—ILDRESITEENENTLENESITHREECATHSIM . RUS—ZFRELT
EEFEEANEZHREL. ASAMOER. NEHELDOEEEZECTEHZRERMT S,
EWVITA—TYREEREREDNLEL, TA—I VNI FHEBNEFY., ThIZED
WCEBL- L THRENHTHIEFROHEMODRANAR) =/ XD LSLEENH
%,

RENELDIBESFIFEL, AL THRICHIFI-REZITOID. TD
AREMEIC DVWCEHE RBL- ECEBEHEZRE T HLILETH S, T TRELS
NBLDIT DOV TIEFRRICERZITL=LY,

3.2. CLTC/(California Lighting Technology Center) 215 /EE)
CLTC @ Funding ####L TL\5D (&, L TOREATH S,

California Energy Commission CKAYITAIL=FMHIRIILF—FER)

University of California, Davis (h)74)IL=7 KET—E X&)

National Electrical Manufacturers Association CKEIE R385 EHs (NEMA=1Z#
FigEK))

US Department of Energy (CKIRIJLF—4E)

CLTC A 7AIL=F7 MM SDTCRITICAL NEED 1% 52+ T 2003 £, UC Davis
RNIZREBEINT=, B AV ITAIL=ZFHTIXEEEHOEMEQRXMEXRIZMZ ., TAE
A 30 FRIERLEEDNIREFMDOEBHLE DRGNS -LEREFMOERICITERA
HY. DHEF. EEHLSREHO—MORELL 2. AUTAHIL=ZTMHOMEBIZESE
T.EAIRLF—BEMDEAICLSIIRILTF—HEBRRORBELALELSN TV, A
B, BB EREOLSHRBERBE~AOBE LN ERNICEELEDHTHY. HEM
BILEHITLTCESRRATIZBELTORELRAEN TV,

ZDES1KR T TCLTC X LER4MBID Funding IZkYERIshiztk. nET7 D
MIANBETBHERDWIZEBHAL. BEN 40 HORET I ) IAED /S~ —

% 77 ) oA NEEITT U BN TE, $50,000/4, $25,000/4. $10,000/4E, Z D
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VTERIMSE. TADIINERET I IA LR BEFERERLLTEHETOTLS,
FHFHE. AUVTAIIL=_TOREE, REBHAOAIRIILX—Z2BMELI-AERRE. T
VAN =AY R—ITTAVTEETH S,

CLTC MOEIK(E, M., . KENSMLEAXBELZIV Y- T LTHY., KF
DEMINDZIREANKEDEFEZITTRELEEL, 250 funding money 1% &EL T
B ERINTLSEDTHD, TNIEREFRAFr—DENRETLHLIEICLDE
DTHEID . TNIE—DDT IRTYMIBELZN, TIA)IAMITKRPRRGREZEN
CLTC &S UMERFEL T a7 IF YT =7 T4V FEEToTWNS. £
DHEBEILF-. IERREOHEETEVSEBRITA IR THLIEEZSTEHI,

<5%E:CLTC MDIERMEERE. 74T A >
FOUNDING ORGANIZATIONS

MANUFACTURERS LARGE END USERS
D ETLm-paner s LLF Lot ]
M o T e - ¢ Feenm --ﬂ_. ¢
—— L S, Department of General Services
. ' CONVIA n wevtion RETR =
A‘?AEI\“NCE B F—INEL!TE TANEIENT
" =
A DUR A o‘.u uuuuu 5 i e QM—QN -
— p— tendris
- LumiLepns 500
AECOM —em [ RO T
| ST ° Comwr  sdania 0 Toeotiecnia
e e Digligh @PERMYSI
D w
B oo B L
BICHTEKA e HUsSsSmAanm R
TENA = oo P LUXIM 1@ Weslnghouss
Cheuro _—— v’
= EREELIUM Intomatix i her \lll:‘iJH\? Widellts
=
ESKAFUN l_R-EC Nistiast, o s, &) =
CA UTILITIES L S Eivison |

FBERT TR EEHDDM, California Energy Commission [Z&k 248 & £
THd. TORHREIFHETHY. IEBMTORREEZROON., REFZFDEFHETHLLETE
SN (WDBHRANSIEIEARDZEMRICEEZTADIINEDOLSBNNEEZ (T, ),

ARG SR E ST D, B ZITHAT + 27 LA $7T10/ 5, Mgk H$325/H, =2
TALTET 4 VI H— $1045/H, TV v A b ¥ =7 $510/H, TV AHX > b
YY=T$300/H Y, £, BMEII» A A — =y RBIET 7 0 VA b 29.5%D
LA, FRRABRD 8 %IcHIF D D L,

7 California Energy Commission (2L 5 PIER 7’2o =7 FTlE21 O 2y =2 FR
FNEN SEANTEMBMEN TS,
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AHBEFEALEZDHEOVDWI S —FHITADEICI ST, AHIRIILF—DFMELYY
—FEAIREICHE>TLNBEDNDETH S,

Director T#% Siminovitch KIZIEREIZIFRMGEAMT, ERIIEEFLE. A
IEPTHY. RENY=2T7IF )T LEREROT AU EFENT12Y ., EIEMER
[CEASNZEEDORECENHIBOMERFIZOWTT—RRITA4ZERL. EREL
FLTTEVANL—230%To1zUL TS, —BROARFIEI— T4 T 2HhhBiE
HIZBALTIZEATHY. FERBDFEYAHA L5 T % INNOVATIONACCESS £ E (<
BLTITON. RKIZBEOR—TTAV T #3314 TDHMEETH S, UC Davis ITUVTR%E
BHAAS, 50 funding money 21T TEEILTLVA,

CLTCIERZED—HETHY . KERBZDFERZIROHELT. KEFHE.QVHYIL
TAVTEE2EREBREAYINRZTDHEDTED Y —EREZEZTHENTES,
Siminovitch KZ &M=V 7DHRE(X. ETFDTAC /DN TERIZE>THD
NTWBEDZETH 7=,

IO BEAIZERIZEWNWTHROADIAVYY =T LD LG TEHRAGETH
2EEONEN, BEICEBEREZW?, (BLFBERICEETS2MELALNA,
CLTC THRBAZZ Tt DLREEDHRE -HEDTAD I VNEERITIMSEN, ) ERT
BERLEGDHZRZE. ¥ BAR . HEE. EOMEN TN ENEFELENCEEREE
DAY —EFEELTRZIToNGLDIE. BLDEANL>TNSENSIERRTIELENT
H55, CLTC DLSLHADNEENDICIEZTNTNAEELOTOVLELNFTARTHD.
EbEELHEDBHEHARADEI - TERMEHEUTER. Ritah-t
T.ENTNDEARIOSEEDRENEAESINDLSLBHEMER. HHLIEFETH
WETHS, BEHRADN DBREZIRETIHIENHLLVETHLIN. hINDHTENE
DEEFREZELTLSD., FRASFICHOLNGZELMRRL R AN BREMMEEELLEEREL
T.EEXEETHORHDO—HLETEIEICEI—EDEENH D TIIHLESLSIH,

KEDO&RE
UC Davis MEHE. EEIZTDOWLWTLEIZBA LA, RELNIMNSEFHFZEITOT
WAHEHERELT. RZICHLTRBEREICAIT-AEZELTHRET L., LLVDF
BEBOEANMEIHKE T TOSERICIEERLKXELEDYIELZL, ENEZIAIEXE
DEEBE. ARIFHETIICEEENDETHY. TNICRESTINTVRERENRIC
KODENMEZHTTLDENSIZETHAD A/ R—2aVI[TH K AUFYr—XEIH
[CEL. BROELELEIZDAELT NEBIYRDONT-HEROD—ETHLI LE

8 N L% (Human Factors Engineering), A O & RRFHECRARIIRERE 2 AF%8 L |
AU G LTINS WO Z G L7720 BB LT W EREEZ S 2720 3757200
T,

Y RRFEFEE RO THANFZEEEEIE ] 72 IRV TH DEIR &2 T,
(http://www.meti.go.jp/policy/tech_promotion/kenkyuu/kenkyuuindex.html)
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RLDBEEDHELY,

LA, RZICHIHE O RE, RDE. il B ZOMmFELICRE-FE-
TBRESHELIHL EYTHTNIE1 DI DORZEICELLZEDTHEIN., EHIROKE
[CIEF£BELTNDILIE, AWER. ERICRBHILBV EDRR . XiB BENBET
HWETHS, NoDFBESHL. TLTINOERBLIE-LTHEETREEYL, K2
Bb. MELEHCARICE IV TRIAZTINETHS,

RZE—BRNIZHBFRETHY . MAKRORETHIZEETEN ., BEHEZ
(TE>THEE{ToTLVS, McGee KA° Siminovitch K95 &#HF>TWVsL., BADE
BEEEEREIDOLE L MOT (Management of Technology=#fii#& &)+, 7oL TLF
— 9 TBREEMELIZYSREFRELTODEIFE LA, 1980 £ D LK. BA4H
DENAEDKBICIYEEERUOONTOKEALE B MOT O#AEREOL. £
EREICHMIROAVIMEBEALTHMTIEBRED LA GEZEBTEIIREZTOLELS
®ZEL. CTO(chief technology officer=m i EEE) AMOBERKICEFLEHER. ]
HEDOEENHAHALIFIBELTHEE-LNECATH S,

NHDIE BFEMAAMDHERLES D BICKYREFSI LT HFEDHERL
HETHY. OB BEIBEABZLDREZOBFIABGFLIOY . XBICEAXE
W-EFEEENRRTHD. LHIET DD TIIAHL, LHL, 1/ R—23 0 EE
BEALEITIOTIEGWS BFLTHEEZRIHITIAMEER T 2BEREBLLTOR
BEDY, BIZER D Fr— R B O H G MG E LRk, 2oEBFE RSN TELNER
S.BEDHERRDMIC. PEILFL-RKEZOUETHY. EERNRENTELIRE]
TH5. MOT RF7URNTLF—vTHBDRIE, 12—y THIEDFTERLEIZRH
(F1BBICDWTHFE EREEETHOERKRELTRZOFERICE>LEDTHS
EEZT=LN,

REBELLT
McGee RMDIAAUMIBLRELNTI=A. ESFTHHCKKRELAFIITLLY, BRDHK
B.HAREBCNA, FHRERCBVTEREREFEHOEY. TOMEENBEEFD
R, BT, RERREHF. AEAERUSN TR EN DERELTUOEBNELFMLTL
5. ik B A ROXBEEFOERICA > TRKESERBEDRFILTYTHNERS

80 7p%5, K[ET MOT ##E L7= AD— NI, A EEE L7z UC Davis O@liskiE To %
UC Berkeley BOZBEN WD, T 4 —AEIR O THAliA 7 X—Ta b0 BE:
e, ILFEIBEFE, HATH G, AILEER OB BR ) 3KEORLESEN H ARBEIE L OB
THBIINLT STV 1980 FAA~DBIZEE & L TORE Th o7, HL | TiRm O i)
X TREORE] SHAGDERITNVTEMETHL, LW BBTHL, [Hiffobi
HRREE ] TREObNDHAME] £ LT MOT AMBMEBEAOFEE LT 5D,
(ZABRERFEMOT K% 727 /ay— « = x P A L MFERHP LV,
(http://www.ritsumei.ac.jp/acd/gr/mot/index.html))
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T TV, VHRBENDEHEBELZITTHY . AWERITIERTHDHZEIEIEHL.
MATHEEARDEHLICLELTEBIERELLTEY . MO IRBEIBFOEHRE
DBBEBZ-EBEEAHLTNS, FCTEEICHIONRESIRSYRMNLTHE
HELTLWAEHFBEHEDARIYYRMNWSIEZTHD,

AFEIZEVWTIE. IBEXBEFDARDYYRARLTEREDY Y —F 7RI
ARL—E—BICDONTEBL. TD XK., EFE. 8. RELOBRFICDOVNTEREA
E#{ToTEETATH D, HLLITTER 20 EEDERAMBERAEBHREELLVICALR
HEEDRBEDEEZSRBVVEZE0, ABICEVTIE. BRAOKRZEHEBEICKLEE
EEEEREICOVLTIRR D,

Zht McGee KMDOAVTHDHY, INNOVATIONACCESS I2H1+5 (7% %48
L FITTBIH>TRELBAFILIEHE - 5122 07 DTO RO BETHD, Y
—F PRI R —F—(FHBED IR AT 52— EDH AR S/ DIBEI W
EThb.

ABARDEEFEEAMBEIELEIIRNFSIERE (T, EEHZEHFLEROMREL
BERIBLENS-2DRHBLIYEIZZS~AFER/NNVDAEEH TREINST—AN
%<, RAIEMAMMBER-LROED OJT IZE->THEEIHLDD., M DM, 37
SATUR FIBHEREDHNBELEARBLODEREILHT . FRNOMEECZRONE
WEMRHECEBLLEBMEZET 50 RROKREZOXILEDREETI7T—ANE
W CCTRELINDDI(F. BEMGEB HEIZa=r—2a N THS,

WRE. KEOMMTEABOEEREEARBICEAFELTOLEEHEEENE
FAIAMDEBEINTVNIBENZLD . BODABIEIKRFBLEEEROIVFUT =R
EThHd, BANTEROBHBELEZKOBELZLAMNICHES-TEY., EMMME. B
BRCIERIERBRARNLELZND BREINDENDRIMLIZFEEFE-BELTWS, RIZE
BEEMNIA—TAR2—ADRENZE> TR Fr—XE. YV F I Fa—FT 12— EHBF
ToTVBKRELHY . TOHEETEEICEMMMBEERINDIGFEIC. FELT O MBA
FELOEBEETIEVDIT—RLROoND, EFEEMEBICRBEINIZHFBEILEVR
BEHL. OS2 a3V NFEE —E0EMMTOLRZEEL, AEFELLTO
BEBREZBECEICL > T BEALYEMMICEHLIENTESLLEEDNS,

BRE. BAOEEREETHCELT. REZOIEILIAROLNATILNS, LML
KELGELELT, BEOEE., SHR—FETILIEIESSH ., ARMNEPEB O
EWVSEIBREREDAIZRAIFT =B HDHTIEBRGEEKRTI B IEH#LL, RS,
EEEANDEENDLELEDND, EBEERDDICIEKRENERELG>THEFEEZL.
FOAEBEIZOVWTTZE—ILEHTRITAIELRSEL,

LEFEBETNE. ROSNDBRR) S —F 7RI AL —2— 1B LIE, %
EDRYFUYT K. BE.LREFBLTL. ABICKZOFZHICONTIHERA~DEEA
BERELRET. FRNORBEREZTV . EHERBEREREL. BRETI. L2 THS,
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AEYRYGETH LD BEOEMBESRONY D TAGSN - LT, BN EZZD
DTAMBRAFIZTEHI NSRS +212H 5. ELTELANSEEEREITT 5D
THNERANEHTTREOE R #HLANLHEEIEL. RITITBTRETHS.

HnYIC

KEFHIZBVWTIE, A 2E 2/ —h ST L E & ERARIZDONTIE
BUITELGFRAZIAE KERRNVFy—XBEEDEEFEEDORINT—VE TD
BEBRICOVWTREEZS . XETXEDRBEZEREL TRIFL- L TEHRERTEET
W AMBERET STz, TOHRR. B+ EOHMER T, KERERUFy—OHEEAH
[CRYBELHEDELH D,

SEOHETIE. RENMRVFry—XEFHOCEEFEEITHEITIICHENT
— U DIERER LBV IIBEORA T, [FERLLILLEFEV -, BRERKICBLTE
FIRIEEPIMICEL > TEONSARIZH, T3THEVWARICHLELZAMLGHRRATHE
DEBRHEL TV EBRICENNIEERS,

C P ey

- FOTRIRAHZERMNARE [THR20EXFEEIXRFZZANFOHZEIMBEFREEIZEA
YHAERRE] FR21F12A9H

- MIATBUEANEERINR AR EilTFHRAMA TREOMRAKRZOEFZLRHARE
VE—DEE] FR2052A

BREEFRE RINTARBESHIER—LR—D

> http://www.meti.go.jp/policy/tech _promotion/kenkyuu/kenkyuuindex.html
MEEERE MOT XEIR TY/A0— IR DAV MRARFAR—LR—D

»  http://www.ritsumei.ac.jp/acd/gr/mot/index.html

FEREFRAR—LR—D

> http://www.kyocera.co.jp/inamori/management/ameba/index.html

81 S H NS A2 T TR E T FII Rt T - KDDI AIZEE KO TR E 12 5
%) THY, BREOERMZIETREIZOWTYFEERLFEF-E2TFETHD, HL.,
1LFEOHR, BEEZAMICT 2 28K BIEAL TS 3L A i< 4.5
WZHAT WS 52T 2 5.5 LR R RIBICHIZ L, BREZH/IRIZMZ D 6. ERDITR
HOTAREITEOVEETIRED S LFB IBRE DL > THICY =D 105 IZAIER 72

HHEE2T 25 11LENCYD OLTHEIZ 12FICHAL iR, ZLALanTEER

0T (FEZRFn < HP(http://www.kyvocera.co.jp/inamori/management/ameba/index.html) )
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For Research Administrator

A.
1.

RA

What are the duties of each RA? Do the RA’s also deal with accounting duties?
With data entry?

How do the RA’ s receive their training? What skills are necessary for this position
and from where does this training come?

Do RA’s have the qualification of CRA? Is this title/qualification necessary or
desired? Do RA’ s pursue this qualification in order to advance their positions? What
other qualifications beside the CRA are required or desired?

Why did you choose this carrier path? Is this an interim position for you on your way
to other things? What were your former jobs or areas of employment/expertise?

Is there a network of exchange of ideas/organization pertaining to the office of SP
outside of UC? For example do you communicate with and exchange ideas with
other institutions such as Stanford University, CALTEC, or SF State University?

Pre-award Admin

How many proposals on average does one RA deal with per annum? In post-award
situations how much money does one RA typically manage?

Is there someone who is hired to edit incoming proposals or is this done by the RA?
Would it be possible for me to see the KUALI e-program you use or any other
e-systems in use at SP? What are the conveniences of these systems?

How do you see and rate UC Davis Sponsored Programs relative to other
universities? What are your strengths? What are your weaknesses?

Post-award Admin

How do you track and file all the invoices and transactions? Do you use
paper-based or electronic filing? A combination of both?

Typically how long does it take to process a request to purchase major equipment
by a faculty member or researcher from the time of request to the time of delivery?
For example, a microscope that runs approx. $100.0007?

What accounting format do you use for reporting the use of funds from various
agents? Would it be possible to see an accounting report?

How much individual liability does an RA have in the case of an audit situation?
Does the responsibility fall on the shoulders of Sponsored Programs, on the
University, or on the individual RA? Can you give me a concrete example of liable
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situations pointed out by the auditor?

Is it common or required to return unused funds to the issuing agency?

What do you believe to be the most crucial area in the issuing of funds and the
transaction process from agency to faculty, dept, etc?

What are some complaints or problems brought to your attention by the recipient of
the funds/grant during this process?

For Dean’ s Office in College of Biological Sciences

1.
2.

How does one solicit and collect donations/gifts from the private sector?

What are some examples of successful gift transactions and what are some
examples of unsuccessful cases in which gift transactions fell through?

Who is in charge of private sector donations/gifts?

4. What communication and networking skills are involved in collecting these

10.

11.

12.

13.

donations?

How important are private sector gifts and funds to the overall financial success of
UC Davis? --In difficult financial conditions or “off” years, how does one go about
increasing or maintaining contributions?

NAIST is small with a short history. What are some of the things we can do and we
should understand if we choose to develop and pursue this type of fundraising?
What are some steps we can take to implement this type of fundraising program?
How does the university manage and distribute the incoming funds/gifts/donations?
Does the administration take a fee from the gift and distribute the rest to
departments/students/faculty/researchers etc.?

If the administration takes an “administrative fee” from the gift, what is that fee used
for?

Does UCD take the funds (if use is unspecified by donor) and re-invest them in
high-risk financial ventures? i.e. stocks and bonds?

After the donation is made what kinds of follow-up and personal “thank you” do you
offer? (Donor Relations)

Who decides HOW the $$$ is used and distributed? What factors involve this type
of decision making?

Will UCD accept a donation if it comes with severe or limited parameters? -What is
considered an unreasonable condition or parameter? If the donor asks to audit the
gift themselves, or to be given an accounting of the funds, do we then decline the
donation?

What are the exact proportions of gifts/donations that make up the “private”
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contributions AND what is the proportion of said funds that is allocated to UC Dauvis,
to departments, to individual researchers etc.?
14. Does UC Davis have a monetary target for increasing external funds both private

and non-private?

For Human Resources

1. If there are staff development training programs, who participates in these
development programs? Is it a requirement that staff participate in the training and
development programs? Can this be done on a voluntary basis by any staff
member or by non-employees or students who are considering a job at UC Davis in
the future? In other words, are there workshops and development seminars that are
open to the public for a fee?

2. If participation in staff development is voluntary, can employees do this during
regular working hours? Can staff participate during working hours even if the
workshop is not related to that particular individual’s position?

3. Are the workshops free for the staff?

When certificates are offered for participating in a series of workshops, typically
how many individuals receive these certificates? Are the certificates important if an
individual is hoping for a promotion or reclassification of job title?

5. How many people use the career counseling services? Are there any cases in
which the counselor recommends the individual staff member to make a lateral
move to another office or department so that said individual will acquire a broader
knowledge in order to eventually move up in position and salary?

6. Are you aware of the ways in which other universities conduct unique and efficient
staff development programs? Is there a benchmark from another university that UC
Dauvis tries to model itself on?

7.  Which unit in HR is responsible for Faculty Development?

What kinds of faculty development do you implement? Do you address issues such
as how to write proposals, how to use ethical standards when doing research on
animals, or how to prevent sexual harassment?

9. Are there any training programs for post-doctoral fellows?

10. Would it be possible for me to see the e-systems that notify faculty and staff about
issues related to sexual harassment laws and policies, conflicts of interest, and/or
animal care?

11. When faculty are required to complete an on-line training survey/informational
workshop, what are some penalties and/or restrictions placed on the individual
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faculty or department for failure to complete said workshop?

For InnovationAccess

A.
1.

Staff Development and Support

Do you provide staff development and training within Innovation Access? If so, what
kinds of training and development do you offer? Who does the training and what
skills are required for this “training” position?

Do research administrators have a CRA title? How desired or necessary is this
certification/qualification? Do RA’'s actively seek to acquire this title in order to
advance their positions? What other titles or qualifications beside the CRA are
required or desired? Is membership to NCURA and/or SRA (Society of Research
Administrators International) a requirement?

Is there a network of informational exchange of ideas and organization practices
pertaining to Innovation Access outside of UC? Do you communicate and exchange
ideas with other universities and/or institutions?

Start-up Support

What shifted at Innovation Access in 2001 to increase the number of start-up
companies that were supported? Did this increase come from faculty demand, was
it a national trend, or was this a focal strategic point that came from upper
administration?

When the start-up company success increased, what kinds of merits (funding and/or
recognition) did Innovation Access receive for its successes?

How did you establish and how do you maintain a network of communication and
exchange with advisors, attorneys, financial experts and potential investors? Has
outreach been facilitated by staff connections (word of mouth), Alumni relations,
individual researchers’ requests?

Typically how many staff members at |IA work on a start-up project? Could you
describe the duties of the individual staff members?

What do you consider to be the most important aspect of support for a start-up
company? What kinds of requests to you receive from faculty during this process?
Typically, how do you go about fulfilling the requests from faculty or those interested
in using Innovation Access to help them get to market?

What are some examples of smooth transactions from lab to market? What are
some examples of unsuccessful cases in which the offered support from Innovation
Access did not work out or failed in some way?
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Do you support all students (graduate and undergraduate) in their efforts at
start-up?

How do you see and rate UC Davis Innovation Access relative to other universities?
What are your strengths and weaknesses?

NAIST is a very small university compared to UC Davis. We have 1000 students
and a relatively short history. What is some advice you can provide us if we choose
to expand into this area? What are some steps we can take to implement this type of
support?

Risk Management

How do manage risk? For example, export control, compliance, and COI? How do
you inform departments, faculty, and individual researchers about risk? How often
do you send out this information? When updates or changes related to risk legalities
are brought to your attention, how do you disseminate this information to the

university community? (Email, Seminars, E-systems?)

For CLTC

1.

Who originally came up with the idea to create CLTC? Was it a combined effort from
faculty and administration?

Where did the original funding for CLTC come from? How much were the original
grants and how did you find the initial supporting institutions?

During the beginning stages of CLTC, what kinds of support did you receive from
UC Davis? Presently, what kinds of support do you receive from UC Davis?

Within CLTC, what kinds of duties do the administrators perform?

What are some examples of requests you receive from faculty at UC or outside
universities and colleges? What are some examples of requests you receive from
companies and/or manufacturers? Who handles these requests at CLTC? Do you
have a separate staff member or members to handle these requests?

How do you go about networking and doing outreach in order to find affiliates? For
example, do you rely on staff connections, alumni, researchers, and innovation
access at UC Davis?

How do you guide or mentor students who are seeking similar entrepreneurships or
projects like CLTC?

In your outreach and affiliate relationships what are some of the positive and
negative experiences you have encountered?

How do you rate CLTC relative to other similar centers or projects at other
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universities? What do you consider to be your strengths and weaknesses?
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